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Dental Clinic 
In Hall 


By ABE TAYLOR 

MAKE BUY CANADIAN 
MORE THAN A SLOGAN 
Recently, my wife and I visited 
England and Scotland for two weeks 
of my vacation. While there, I was 
shocked to see the British economy 



are finding their 
down the drain. 
EXAMPLES: 


in such a serious 
state. How did it 
get that way? 

I would ap¬ 
pear the gov¬ 
ernments in the 
past did not 
watch the 
economic trends 
of this country 
as to how it was 
developing, and 
suddenly they 
industry is going 


1. According to the British Ver¬ 
sion Paper of Business Week, 
G.M. sales were ^approximately 
7.2%, Datsun, Volkswagen, 
etc., the leaders in England, 
with large percentages. 

2. The motorcycle industry is in 
rough shape. A few short years 
ago, Britain used to be the 
leader in motorcycle produc¬ 
tion. In fact, they built 9 out of 
every 10 motorcycles sold in 
Britain. Now they build one of 
20 motorcycles built. Leaders re 
motorcycles, Japan, Germany, 
etc. 

3. The stores selling clothing, a 
great number have most of their 
goods from other countries. Re¬ 


sults of some of these examples, 
Britain’s unemployment rolls, 
approximately 1 1/2 million. 
You say, what’s this got to do with 
Canada? Look in a number of our 
stores these days and see where the 
goods are made you’re buying. 
That’s right, not in Canada. We’d 
better all wake up as imports are 
going to steal Canadian jobs if we’re 
not careful. Look around you — 
Datsun, Volkswagen, and others are 
doing a good job on the Canadian 
markets in car sales. G.M.’s recent 
announcement on the Chevette cars 
for Canadian and U.S. markets is 
long overdue. I don’t think the 
$3,300 price tag was a reasonable 
figure to put on this mini car. G.M. 
can do something about this. Re¬ 
member, as Canadians, we should be 
ever mindful of buying Canadian 
products where possible. 

CANADIAN PRODUCTS 
AVAILABLE TO YOU FROM 
UNION SHOPS AT REASONABLE 
PRICES FOR YOU 
In a past issue of the paper, I stated 
there would be a price list printed for 
you on discount clothing. This cloth¬ 
ing is Union-made by Canadians T 
visited the place again a couple of 
weeks ago and made some pur¬ 
chases. A sports coat I paid $79.00 
for in Oshawa is $40.00 there. Who’s 
really responsible for inflation at 
these prices? You will get this same 
sports coat at the same price if you 
need one. 

Below is a price list for purchase of 
this clothing. 


The Following is a List of Our Current Fall Items 
and Their Prices as You Requested. 


MEN 


ITEMS 

RETAIL 

DISCOUNT 


PRICE 

PRICE 

Knit pants 

$26.00 to 28.00 

$16.00 

Blazers 

70.00, 85.00, 100.00 

40.00, 45.00, 50.00 

Wool & wool blend pants 

32.50 to 35.00 

18.00 

Young men’s high fashion 
pants with matching belt 

27.50 

18.00 

Young men’s high fashion 
pants with matching belt 
wool and wool blends 

33.00 to 35.00 

20.00 

Men's corduroy sports 
jackets 

50.00 to 55.00 

35.00 

Men’s velvet jackets 

60.00 to 70.00 

40.00 

3 pc. suits *— wool and 
wool blends 

125.00 to 140.00 

68.00 to 115.00 

Men’s all weather coats 

60.00 

35.00 

Men’s casual suits 
(unlined) 

70.00 to 80.00 

45.00 

Lined casual suits 

90.00 to 145.00 

65.00 

Winter overcoats 

75.00 to 80.00 

45.00 

Pull on pants 

LADIES 

$20.00 to 24.00 

$12.00 

Fly front pants — knits 

22.00 

14.00 

Pant suits 

57.00 to 70.00 

30.00 to 35.00 

Skirts 

20.00 to 30.00 

10.00 to 15.00 

Raincoats 

45.00 

29.00 

Winter coats & capes 

65.00 

45.00 


DENTAL CLINIC 


What’s happening to your Dental 
Clinic? We’ve investigated clinics in 
Peterborough and three in St. 
Catharines, and found some ideas we 
will be using for ours. 

Preliminary plans are drawn, 
showing the clinic layout. Yes, we 
are going ahead with it. City Hall 
have looked over these plans, and 
did not have too many quarrels with 
our layout. We have had a number of 
inquiries for jobs, and ads are going 
in the paper right away for help. 

In the meantime, you will proba¬ 
bly find some of your friendly den¬ 


tists are charging the 1975 Schedule 
of Fees, which means about a 25% 
hike in rates or better over the 1973 
negotiated schedules. Some dentists 
are still accepting the 1973 rates. 

We had a case of a brother who 
was charged $60.00 for a $28.00 
coverage item under our Dental 
Plan. I advised the President of the 
RCD of this rip-off. If this brother 
reads this article, please call. I need 
the bill to follow through on this 
case. Will give you an opening date 
as soon as possible. Equipment 
could be a delaying factor also. 


Thanks to you it works ... 

For All Of Vs 

United Way 

Oshawa-Whitby United Way 
1975 Campaign Objective 
$710,000. 


How Sweet It Is! 

floundering of Premier Davis, and 
the almost constant obnoxiousness 
of Mr. Nixon, made many people see 
and appreciate Stephen Lewis as 
never before. 

Along with the enhanced image of 
our leader was a very attractive and 
creditable field of candidates. Every 
incumbent was easily returned, 
many others were elected fqr the first 
time against most predictions and 
odds, and all substantially improved 
the overall NDP vote throughout 
their ridings. The writingHs now on 
the wall for what should be the de¬ 
mise of one of the two “conserva¬ 
tive’ ' parties in Ontario, probably 
thqTiapless (and hopeless) Liberals. 

We also were blessed with the 
reputation, influence, and assistance 
of our ne\V federal leader, Ed Broad- 
bent. I’m-certain that many NDP 
votes, particularly in the Oshawa 
and Durham ridings, were also in ap¬ 
preciation and endorsation of Ed. He 
has convincingly shown that yoikdo 
not have to be a member of a major 
party or the government to be of 
great worth and assistance to the 
constituency. 

Not to be denied was the major 
contribution of hundreds of en¬ 
thusiastic and volunteer workers. 
Our few full-time people devoted at 
least 12 hours a day, 7 days a week, 
throughout the entire campaign. The 
many more part-time workers gave 
freely and unselfishly of their time, 
energy, and talents. Congratulations 
on a job well # done. 

In Oshawa riding, Mike Breaugh 
overcame our 1971 defeat of almost 
3,000 votes to win by a magnificent 
landslide. Clobbering Alan Dewar 
(and his well known campaign man- 

Compensation 
Settlements 



By STEVE MELNICHUK, 
Duplate Chairman 

The recent Provincial election 
surpassed even my wildest hopes 
and expectations. While we certainly 
had a lot going for us and deserved to 
win, I was still 
cautious and 
braced for the 
possibility of yet 
another let¬ 
down. One tends 
to become 
somewhat pes¬ 
simistic after 
experiencing a 
number of poli¬ 
tical disappoint¬ 
ments over the 
years. Even our most recent victory 
with Ed Broadbent was “bitter¬ 
sweet” as his triumph was marred by 
the loss of many colleagues, includ¬ 
ing our federal leader, David Lewis. 

But not this time! Our tremendous 
success in Oshawa was enhanced by 
great news and happenings almost all 
across the province. The obvious 
disenchantment with the Davis Gov¬ 
ernment and over 30 years of Tory 
rule did not (as anticipated and indi¬ 
cated by opinion polls) greatly be¬ 
nefit the Liberals, but rather the 1 
NDP. 

There were a number of reasons 
for this, not the least of which was 
the remarkable “issue” and 
“people”-oriented campaign waged 
by Stephen Lewis. His straight¬ 
forward, positive, and well- 
documented delivery really hit 
home, well received by the public, 
and acknowledged by even the 
severest of critics. This, compared 
with the arrogance and later th^ 


By WILF DUFFIELD, 

Local Service Representative 

As of July 1, 1975, there have been 
further amendments to the Work¬ 
men’s Compensation Act regarding 
‘minimum rates that can be used to 
determine com¬ 
pensation be¬ 
nefits. Those 
who receive 
monthly pension 
from the Com¬ 
pensation Board 
for a permanent 
disability will 
automatically 
receive any in¬ 
crease they 
would be en¬ 
titled to. 


However, those who received a 
lump sum settlement would only re¬ 
ceive further entitlement as a result 
of an inquiry. 

We have made inquiries in the past 
for individuals which have resulted 
in a pleasant surprise for some that 
have ranged from an additional $100 
to $3,500. 

If you received a compensation 
lump sum settlement at a time when 
you were earning less than three dol¬ 
lars per hour, you may be entitled to 
an additional sum. 

If you feel that you might qualify, 
contact me at the union hall and I will 
be pleased to make an inquiry on 
your behalf. 

Remember, an inquiry costs you 
nothing, but could be worth a few 
bucks to you. 


ager, Ross Gibson) in all but four 
polls was particularly gratifying, and 
a just reward for “turncoats”. One 
would have thought they would have 
learned from the lesson of “Maggie” 
Shaw. 

While the victory in Oshawa was 
great, the icing on the cake was the 
long overdue success stories of the 
east and west of us. In Durham East, 
our good friend and tireless worker, 
Doug Moffatt, soundly thrashed the 
former Oshawa Tory member. Dr. 
Charles McIIveen, who thought he 
had chosen a lead pipe cinch. In 
Durham West, a highly regarded and 
socially conscious doctor, Charles 
Godfrey, managed to overcome a big 
P.C. edge (5,614 votes) from the last 
election, as well as upsetting the 
high-powered candidacy of the 
former Whitby mayor, Des New¬ 
man. This may well have ended the 
political careers of both Charlie 
McIIveen and Des Newman, includ¬ 
ing the latter’s Liberal leadership 
hopes. 

While not successful and generally 
conceded very little chance, young 
Lesley Griffin in Durham North de¬ 
serves high marks for a creditable 
campaign. This young 21 year old 
university student was very impres¬ 
sive in her understanding of people 
and politics. Up against a couple of 
<>ld “pros”, she more than held her 
5wn* and often had them on the de¬ 
fensive and ill at ease. Her fantastic 
effort, with its reward of 6,18 Q votes 
in this extremely tough riding, is very 
encouraging for young people like 
Lesley, and the fortunes of our Par- 
ty. 

The New Democratic Party has in 
some respects become less radical, 
and therefore more acceptable to 
many people. No longer do we 
threaten to nationalize all and sun¬ 
dry. Privately-owned industry would 
only have whatever abuses curbed, 
nothing more. Only areas of essen¬ 
tial public needs and services, such 
as land, energy, and communication, 
are likely considerations for public 
ownership. 

Nonetheless, we are still democra¬ 
tic socialists, and proud of it. No 
longer does the , bogeyman of a 
“socialist” label scare too many 
people, so it’s high time the diphards 
and soreheads (including newspaper 
editors) gave it up and commented 
strictly on our merits or otherwise. 
After all, “capitalism” is a much dir¬ 
tier word and practice than 
“socialism”, yet we refrain from any 
derogatory emphasis. 

To those who would try and insult 
us by calling us “self-righteous 
nuts” or “socialist hordes”, I simply 
ask: 

What’s wrong with wanting to 
create a better society which will 
recognize the worth and dignity of 
every human being, whether young 
or old, weak or strong, rich or poor, 
bright or dull? 

What’s wrong with suggesting that 
there are more satisfying things and 
measures in life than the accumula¬ 
tion of more bucks or more posses¬ 
sions than your neighbour? 

What’s wrong with declaring that 
world peace and co-operation is a 
dire need towards the survival of 
humanity? 

What’s wrong with sounding the 
alarm about the concentration of 
ownership of our resources and pro¬ 
duction in fewer and fewer hands? 

What’s wrong with wanting to 
change a society in which young 
people cannot acquire homes of their 
own, old people can’t afford to eat, 
sick people can’t afford care, and 
most people don’t know whether 
they’ll have a job next year? 
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Foreman Tramples 
Employees 


BY AL DICK, 
Committeeman, 

Zone 25 

DEPARTMENT 7 
CLUSTERS 

In all my years of representing the 
members in Zone 25, I have never 
seen a supervisor namely, Len 
Holmes, turn the morale of a de¬ 
partment into 
complete tur¬ 
moil, as has been 
the case in this 
department late- 

ly- 

Below I have 
listed just a few 
examples: 

1 This so call¬ 
ed supervisor 
has been doing 
hourly rated 
work, which I can assure you is going 
to stop immediately. 

2 He is continually harassing and 
watching our members over a long 
period of time doing their jobs. 

3 He will not grant any leaves-of- 
absence for vacation purposes, or for 
that matter, for any reason at all 
without first checking with higher 
supervision. 

4 He suspends our members 
without any regard for the collective 
agreement and with no discussion 
with the union whatsoever. 

5 He has tried to change the relief 
system in this department so that our 
workers are not even getting their 
proper personal relief. 

As I stated at the onset, I have 
never seen so many problems in one 
department in all my years as a 
committeeman. 

It is also a well known fact that 
General Foreman, George Weldon, 
has been contemplating retiring for 
quite some time now. It is an equally 
well known fact that Foreman 
Holmes has been trying to push 
General Foreman, George Weldon, 
out of the way so that he could be¬ 
come the next General Foreman. 
Regarless of what Foreman Holmes 
thinks he will gain, personally I have 
made it very clear to management 
that Foreman Holmes, or for that 
matter any member of supervision, 
are not going to ride rough shod over 
any of our hourly rated people. I 
have also notified our District Com¬ 


mitteeman, Phil Bennett, of the prob¬ 
lems that exist in this department, 
and he has assured me that if Fore¬ 
man Holmes does not'pull up his 
socks immediately to resolve these 
problems, he will take the necessary 
steps to fix them. 

On the shift opposite Holmes, 
there is a new foreman by the name 
of Pat Leddy, who I hope will do his 
own thinking and run his shift by lis¬ 
tening and learning to the hourly 
rated people who work with him and 
who care for that department. 

DEPARTMENT 9 
WIRING 

There are, at this time, two stan¬ 
dard problems on the third floor. The 
first one concerns stock supply, 
which I hope is resolved by the time 
you read this article. The second one 
is on the conveyor, which I am hope¬ 
ful will be time studied and fixed im¬ 
mediately. 

DEPARTMENT 52 
MATERIAL 
HANDLING 

It is a long time since I have heard 
so many complaints and talked to so 
many disgrunted employees, as 
there have been lately with regard to 
our material handlers who are servic¬ 
ing Department 7, Clusters. I have 
been personally approached by 
everyone of these brothers on both 
shifts to see what could be done to 
place them elsewhere in the North 
Plant. 

I know for a fact that one of the 
reasons that these brothers want to 
leave is because of the manner of 
Foreman Holmes, a production 
supervisor, by the way he is treating 
them. 

He will not even tell the material 
handling foreman when the line is 
going to be changed over, but will 
call the general foreman on material 
handling just to try and get our 
hourly rated people in trouble. 

It is no wonder that there are 
problems in this department with a 
supervisor like this. 

I would also like to point out that if 
anyone who has put in a call for their 
committeeman, and I have not ar¬ 
rived there, it is because I am ap¬ 
proximately three days behind right 
now, mostly due to the problems in 
Department 7. 



Once is Not Enough 


By WILLIAM RUTHERFORD 

Don’t put your election lawn signs 
too far away. Although the Big Blue 
Machine came out of the election 
with three flat tires, smiling Bill and 
the boys will 
consider a spring 
election a neces¬ 
sity. 

While the To¬ 
ries and Liberals 
will find a com¬ 
mon front in op¬ 
posing any prog¬ 
ressive legisla¬ 
tion, the major 
big business 
groups, who 
support the old line parties, will op¬ 
pose any move to restrict their drive 
to higher profits. 

The Davis boys will then go to the 
electors with the excuse that they 
can't govern or pass legislation from 
a minority position. 

The new legislature will face many 
problems because of inaction by the 
Tories over the last 32 years. Unem¬ 
ployment, inflation, and housing 
must lead the list. 

Ontario manufacturers produce 
largely for export. With a restricted 
export market, unemployment has 
increased greatly over the last two 
years. 

Rents have increase more than the 
inflation rate, some have increased 
more than 30%. Legislation to stop 
rent gouging landlords is a necessi¬ 
ty. 

Housing starts are at an all time 


low, while the need for more housing 
increases daily. While tackling the 
housing problem, the land 
speculators who have driven land 
costs beyond reality will have to be 
harnessed. 

The gouging insurance companies 
have been'running wild with price 
increases. Not only auto, but now 
housing insurance almost trip- 
pled in cost. Insurance companies 
have been great contributors to the 
Robarts-Davis machines. 

Pensioners have felt the full brunt 
of the inflationary spiral and need 
immediate increases in pension rates 
based on the cost of living. 

Municipal taxation and Regional 
Government need major overhaul¬ 
ing. Regional Government has dupli¬ 
cated services and increased ad¬ 
ministration costs, whole education¬ 
al, welfare, and health still paly a 
major part in municipal taxation. 

Labour laws must be changed. 
The Labour Portfolio has always 
been a minor Cabinet position. As a 
result antiquated labour legislation 
which restricts labour instead of 
providing rights for workers has 
been Tory policy. 

The NDP is now in a position to 
press for action on all these prob¬ 
lems. If “tomorrow" starts “today" 
is more than a slogan the Tory- 
Liberal machines will combine to 
protect their friends who pay their 
election shot. 

If a spring election is in the off¬ 
ing, a clean alternative to the old line 
parties is a must. 



T ruck 
Plant 
Problems 

By GARY GRAY, 
Committeeman, 

Zone 52 

I sincerely hope that everyone had 
a safe and enjoyable, holiday. 

„ There is one thing that has been 
bothering be lately, and I guess this is 
as good a time as 
any to express 
my opinions on 
the subject. 

Lately posted 
on the bulletin 
boards, and ver- 
bally from 
supervision, 
there has been 
constant harping 
on the subject of 
employees keep¬ 
ing their work areas clean. 

The company would do well to 
stop and take a good, realistic look at 
the situation and realize that our 
brothers and sisters, while working, 
do not have the time to stop and pick 
up anything they have dropped and 
still keep up to the line. 

The company will have to concede 
that during break-time and lunch 
hour, the employees do keep their 
work area as well as the rest areas 
fairly neat and tidy. 

We will soon be looking at pre¬ 
negotiations. I would like everyone 
at this time to take a minute and write 
down what you would like to see in 
the new agreement. When you have 
them ready, give them to me and I in 
turn will see that they get into the 
right hands. 

Following is a partial list of de¬ 
mands for improved working condi¬ 
tions in Zone 52: 

1 The lunch areas be closed in and 
refrigerators placed in them for the 
convenience of the employees. 

2 Coveralls supplied for all em¬ 
ployees who wish to wear them and 
lockers installed for the employee’s 
use. 

3 Boots for all employees who 
work in or around brake fluid. 

4 Rubber mats in all areas which 
do not have them at present. 

5 Better working conditions for all 
employees working in the pits, for 
example, water coolers, etc. 

6 The washrooms to be 
thoroughly cleaned and repainted 
regularly. 

These are just some of the de¬ 
mands for Zone 52 in 1976 negotia¬ 
tions. Please remember to take the 
time to let me know what ideas you 
brothers and sisters have, in regard 
to making this a better place to work 
in. I will be waiting to hear from you 
and will be keeping a list, so there will 
be nothing missing when I hand in 
my demands for 1976. 

From now until after negotiations, 
I will try to keep you well informed 
either personally or through the 
Oshaworker. 

I would like to take this opportun¬ 
ity to thank the Truck Plant Golf 
League Executive for a job well 
done. 




tend 

UNION 
meetings 


Attention 

Wives 


of 

LOCAL 222, MEMBERS 

If your husband is sick for a week 
or more and if they have to be hos¬ 
pitalized or if they are victims of an 
accident, please notify the UAW 
office. 

PHONE — 723-1187 


Battery Department 
Lay-Offs 


By DAVE BROADBENT 
Committeeman, 

Zone 35 

Inverse seniority applied in the re¬ 
cent one week lay-off of September 
15, 1975, was enjoyed by the major¬ 
ity of the employees involved, as 
most had served 
their waiting 
period. The in¬ 
verse seniority 
lay-off provi- 
s i o n s are 
explained in 
Paragraph 36, 
pages 30,31, and 
32 of our local 
agreement. I 
would like to 
remind you that 
sections 36 B and C have been posted 
in the plant on the union bulletin 
boards in the West Plant. 

Due to the type of co-operation 1 
have been receving from supervi¬ 
sion, I requested a meeting with Art 
Joness of Labour Relations and plant 
Superintendent Jack Barclay to clear 
up some of the problems we have 
been having. They agreed to this and 
we met on, September 19. It turned 
out to be a very productive meeting. 

Some of the items I raised were: 

1 To correct the problem of the 
employees in the grid and pasting 
areas who are not getting their pro¬ 


tective clothing due to the poor ser¬ 
vice of the cleaning company. 

2 I requested a pay phone be in¬ 
stalled in the cafeteria. They 
explained this was a problem of the 
service from Bell Telephone, and 
they would call them again. A pay 
phone had been approved but dear 
old Ma Bell is just taking her sweet 
time on the installation. 

3 There are a number of em¬ 
ployees that should have been re¬ 
ceiving a higher rate of pay due to the 
combining of some classifications. 
Again they agreed and would pay the 
difference for all hours involved. 

4 I also pointed out the amount of 
health and safety hazards that were 
appearing in the plant that should be 
fixed. I would like to point out that 
our Health and Safety Representa¬ 
tive, Paul Larkin, has been doing a 
tremendous job in raising these items 
and putting the pressure on the com¬ 
pany to rectify them. Also there is 
one area of the plant that no one is 
complaining about. In fact, it is just 
the opposite, and it is the cafeteria. I 
for one, think it is the best in G.M. 
The food is good and the service is 
excellent, so let’s keep it this way. 

You will receive this issue about 
October 1, 1975, and I hope by then 
we'll have had the special meeting 
that I mentioned in the last issue with 
our district committeeman. 



Vision Care Benefits 


By STEVE NIMIGON 
Secretary-Treasurer 

EFFECTIVE 
OCTOBER 1, 1975. 

The following coverage Will be 
implemented for all G.M. of Canada, 
employees represented by the 
UAW. 

This is for 
your information 
tion and should 
be scrutinized 
very carefully in 
order that you 
may understand 
it and have this 
coverage 
applied proper¬ 
ly. 

VISION CARE 
BENEFITS s 

This benefit will provide vision 
care benefits to subscribers and eli¬ 
gible dependants up to a maximum of 
$40.00 in any consecutive 24 month 
period. The benefit is payable for the 
actual charges incurred by an in¬ 
sured person up to the maximum for 
eyeglasses (frames and/or lenses, in¬ 
cluding contact lenses) which are 
prescribed as a result of an eye 
examination by a licensed (1) medi¬ 
cal doctor, (2) ophthalmologist, or (3) 
optometrist, and purchased while in¬ 
sured. The vision care benefit up to 
the maximum also may be used for 
repairs to existing glasses, but the 
maximum combined benefit is 
limited to $40.00 once in each 
consecutive 24 month period. 

Eyeglasses must be purchased and 
repairs must be made for the sole use 
of the subscriber or eligible depen¬ 
dant (certificate is not transferable). 

The cost of eye examinations is 
not covered under this vision care 
benefit. (However, eye examina¬ 
tions may be covered under your 
Provincial Health Plan). 

EXCLUSIONS 

The following items and charges 
not a covered vision care benefit: 

1 Industrial safety glasses. 


2 Sun glasses or eyeglasses with 
photo-sensitive lenses. 

3 Tinted lenses, except for tints 
#1 and #2 which will be considered 
covered expenses. 

4 Charges for expenses covered in 
whole or in part by the Workmen’s 

* Compensation Board, any other 
agency Or department of any federal, 
provincial or municipal government, 
or any other third party. 

HOW TO OBTAIN VISION 
CARE BENEFITS 

When you obtain a new pair of 
eyeglasses or repairs"to existing eye¬ 
glasses, you will be responsible for 
the payment of the purchase or re¬ 
pair. Reimbursement up r to the 
maximum allowed under this benefit 
will be made by Ontario Blue Cross. 
Claim forms are. available from your 
^employer for this purpose. You must 
complete this claim form and submit 
it to Ontario Blue Cross together 
with a printed receipt from the dis¬ 
pensing optometrist or optician. The 
printed receipt from the dispensing 
optometrist or optician must provide 
a full description of the type of eye¬ 
glasses purchased, including the date 
and the name of the person for whom 
the purchase was made or the service 
was rendered and the amount of the 
charge. 

GENERAL INFORMATION 

1 Ontario Blue Cross retains the 
righrof subrogation if benefits are or 
should have been provided by any 
third party. 

2 Coverage is available only while 
the benefit remains in effect and the 
subscriber and eligible dependants 
are insured for Hospital-Surgical- 
Medical-Prescription Drug Benefits 
under the G.M.-UAW Insurance 
Program. 

3 The new benefit for Vision Care 
applies to employees, retirees, surviv¬ 
ing spouses, eligible children and cov¬ 
ered sponsored dependants as 
defined in the G.M.-UAW 
Hospital-Surgical-Medical-Prescrip¬ 
tion Drug Program. The employee 
pays the entire cost of coverage for 
sponsored dependants. 



Notice of Election 

By FAY BENDER, 

Chairwoman, 

Election Committee 


Elections will be held for the OFL 
Convention at the G.M. Unit Meet¬ 
ing on Thursday, October 16, 1975, 
in the UAW hall. Nominations will 
be taken from the floor. 


Voting from adjournment of meet¬ 
ing October 16th until 8:00 a.m. Oc¬ 
tober 17th. 

VOTING BY UNION CARD 
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Parts and Service 
in Woodstock 



Pensions 

By GORD HENDERSON 


The following is a list of our members who have retired since the last issue 
of the Oshaworker. We know we speak for all in Local 222 and in the UAW in 
expressing our wishes for a long and happy retirement for each and every 

one. 



C. Hooper 

body shop 

46.1 years 

H. Luke 

body shop 

30.7 years 

E. MacDermaid 

parts department 

32.1 years 

N. Smith 

north plant 

33.4 years 

G. Stevenson 

north plant 

37.5 years 

J. Jackson 

Maintenance (S.P.) 

33.1 years 

H. Chapman 

parts department 

25.3 years 

J. Haines 

body shop 

31.1 years 

L. Clapp 

parts department 

35.1 years 

J. Samit 

body shop 

28.6 years 

N. Hajdukovic 

truck plant 

25.1 years 

C. Wilson 

body shop 

27.6 years 

F. Sakes 

chassis plant 

31.3 years 

N. Nodwell 

body shop 

26.1 years 

A. Marlow 

parts department 

27.8 years 

A. Sytnyk 

body shop 

23 years 

J. Henry 

parts department 

23.4 years 

C. Barton 

CKD (W.P.) 

25.5 years 

J. Drumm 

parts department 

24.6 years 

G. Kuzmeliuk 

chassis plant 

24.2 years 

R. Haines 

chassis plant 

20.9 years 

R. Rimland 

parts department 

20.5 years 

G. Wasyczuk 

body shop 

19.2 years 

E. Mason 

wire & harness 

12.8 years 

S. Mackey 

body shop 

11.3 years 

L. Golding 

maintenance (N.P) 

19.4 years 

C. Trollope 

chassis plant 

15.7 years 

J. Noel 

north plant 

22 years 

N. Mustard 

truck plant 

25 years 

E. Parry 

body plant 

25 years 


RETIREMENT EXAMPLE 


30 and out program on October 1, 1978 


Assembler — 

with 30 years service 


Basic — 30 x $10.75 

=$322.50 

Supplement — 

- 23 (maximum x $11.00) 

= 275.00 

Special Allowance 

= 102.50 

per month 


$700.00 

All hospital, medical, and drug plan are paid for life for the retiree and 


eligible dependants. 

Remember, if you have a problem on pensions or want information, you can 


call me at home after 5:00 p.m. My number is 728-6767 
More on pensions in the next issue. 

U»S. Stealing 
Canadian Jobs 


By RUSS RAK 

Recent figures released by Statis¬ 
tics Canada, show that the Canadian 
auto industry has suffered record 
losses in automotive trade with the 
United States. 
The agency re¬ 
ports a Canadian 
auto trade deficit 
with the U.S. of 
$1,132 billion 
during the first 
half of 1975, up 
32% from the 
first half of 1974. 
This record 
half-year deficit 
exceeds all full- 
year losses on U.S. trade in the past 
decade except for 1974, when Canada 
lost $1,204 billion over 12 months. 

This despite the 1965Canada-U.S. 
Auto Pact which was intended to 
protect Canadian jobs, increase 
Canadian auto production, and in 
time, bring Canadian car prices more 
in line with their lower American 
counterparts. The figures show the 
exact opposite to be the case. What 
these figures mean is that as our auto 
trade deficit increases, the amount of 
Canadian auto production declines, 
resulting in thousands of Canadian 
jobs being lost to the U.S. 

As for bringing car prices into line, 
Canadian government figures show 
that the average is about 6.5% higher 
in Canada than it is in the U.S., 
excluding sales taxes and all other 
costs on both sides of the border. 

To date, most of the Canadian jobs 
that are being shifted to the U.S. are 
in the auto parts industry, as more 
and more small Canadian plants are 
being shut down and the production 
is transferred to big U.S. plants. But 
there are also signs that more Cana¬ 


dian auto assembly jobs are being 
eyed by the U.S. because of the high 
unemployment in that country. 

The introduction of the new U.S. 
produced G.M. sub-compact car, the 
Chevette, which is supposed to de¬ 
liver up to 40 miles per gallon and sell 
for around $3,000, is bound to cut 
into the Canadian sales and job mar¬ 
ket. 

The charge by the U.S. govern¬ 
ment that Canadian-made cars are 
being dumped at lower prices on 
U.S. markets, poses a real danger 
that the U.S. government will soon 
try to slap new import duties on 
Canadian assembled cars. 

What this all emphasizes is that 
Canada’s economic independence is 
being further eroded. It shows that 
the U.S. authorities are eyeing Cana¬ 
dian auto worker’s jobs with the 
thought of transfering these jobs 
across the border. It shows that 
Canadian jobs and the Canadian 
economy are in danger when they are 
controlled by U.S. multinational cor¬ 
porations. 

BROADBENT MISSES CHANCE 

On Tues. Sept. 16/75, Ed Broad- 
bent, federal leader of the NDP, 
blasted G.M. President Collier for 
defending higher prices for 
Canadian-built G.M. cars in Canada 
than in the U.S. Mr. Broadbent was 
absolutely correct when he stated 
that “Collier's best course of action 
for the Canadian autoworker and 
consumer, would be to bring car 
prices in each country into line,” 
rather than trying to justify higher 
car prices in Canada. 

Mr. Broadbent missed a great op¬ 
portunity to blast Mr. Collier for not 
making any effort to increase the 
amount of Canadian content in cars 
assembled in G.M. plants in Canada 


By JACK COOK, 

District Committeeman, 
District 7 

First of all, I want to inform all the 
sisters and brothers in the Parts and 
Service, at the time of writing this 
article, no further meetings have 
taken place be¬ 
tween the union 
and the com¬ 
pany concerning 
the Woodstock 
situation. Our 
last meeting was 
held on Sep¬ 
tember 2, 1975. 

The company 
did submit a 
draft of propos¬ 
als to the union, 
and this draft has briefly been discuss¬ 
ed by the top committee prior to 
leaving for Ste. Therese. I guess the 
company feels the ball is in our 
court now, and it is up to the union to 
make the next move. 

I have contacted Brother Abe 
Taylor to set up another meeting 
with the company which will be done 
immediately. 

Some of the reasons a meeting was 
not set up sooner was: 

1 As I stated, the top committee 
were away for one week in Ste. 
Therese discussing the list of de¬ 
mands and proposals to be for¬ 


warded to the International UAW 
sector in Detroit. 

2 Chairman Tom Thompson and 
the International Representative 
Dennis Tyce are presently tied up 
with some four hundred 4th step 
grievances with the company, and 
this will tie them up for a few days. 
Brothers Thompson and Tyce, along 
with Abe Taylor and myself, are the 
people who have met with the com¬ 
pany on the Woodstock negotia¬ 
tions. 

3 Howard Toaze from Labour Re¬ 
lations also was not too happy when 
some of the articles we were trying to 
negotiate leaked out to the em¬ 
ployees in Parts and Service. Toaze 
called Thompson, Bennett and my¬ 
self out of the 3rd step meeting that 
was being held and told us all future 
meetings were cancelled. Later that 
same day Brother Thompson and 
myself met with Howard Toaze, and 
the situation was discussed and it 
was agreed that further meetings 
would take place. The company then 
submitted us with a rough draft to be 
discussed with the top committee for 
their approval or counter proposals. 
This draft consists of some of the 
things the company are prepared to 
do for the Parts and Service em¬ 
ployees who may be reduced in Parts 
when Woodstock goes into opera¬ 
tion, sometime between March 1976 
and June 1976. As soon as any infor¬ 


mation regarding Woodstock is 
made available to me, I will keep you 
informed. 

One paragraph in my last article 
seemed to confuse some of the 
people. I would like to explain all I 
stated was, “There are approxi¬ 
mately 297 employees with Parts 
with 1955 seniority or less.” I did not 
say Parts was cutting back to 1955 
seniority. Approximately 45 people 
have transferred or retired from Parts 
and Service and have not been re¬ 
placed. If 300 are reduced in Parts, 
these 45 people deducted from 300 
would only leave 255 reductions. 

GRIEVANCES 

Fourth step grievances for District 
7, Parts should be heard sometime 
next week. There are nine griev¬ 
ances to be discussed. I also have 
seven that were not satisfactorily 
settled from the last fourth steps 
which took place approximately 
eight months ago. 

This is one of the main reasons I, 
along with the committeeman, try to 
get an honourable settlement at the 
first or second step of the grievance 
procedure. 

The third step of the grievance 
procedure is nothing but a laugh-in. 
The company just uses this step to 
get information, and they very sel¬ 
dom make a decision. This is one 
step of the grievance procedures that 
will have to be greatly improved on 
during the next set of negotiations. 

WORKING CONDITIONS 

All working conditions will be 
prepared and compiled for the next 
set of negotiations by January 1976.1 
wish to convey this information once 
again to the brothers and sisters in 
P^rts and Service. If you have any 
new suggestions on improving the 
working conditions in Parts, put 
them in writing and pass them along 
to your union representative im¬ 
mediately so we can place them in 
priority order. ^ 

LOCAL 510 STRIKE 

Local 510, United Aerospace 
Workers in Montreal have come up 
with an honourable stride settle¬ 
ment. The scales are being tossed 
out and approximately 60 employees 
are being recalled back to work 
periodically until all employees have 
been reinstated. Some of the cases 
are still being brought to arbitration. 

These employees of Local 510 
fought a hard and bitter battle for the 
past twenty months to achieve this 
honourable settlement, and I am sure 
all the people of Local 222 are very 
proud of your achievements. 

Once again I say to all the people in 
Parts and Service, if you have a^prob- 
lem do not hesitate to give your 
union representative a call. Don’t 
forget your working conditions, hand 
them in as soon as possible. 


Unionise 

By JEFF LOTT 

Lately, while working in the Chas¬ 
sis, I came across a number of typical 
workers who are filled with miscon¬ 
ceptions about the labour movement 
and knowing little or nothing about 
the sharp struggles required to 
achieve the wage scales and fringe 
benefits written into our union con¬ 
tracts. 

In our union, there are too many 
members who seem to think that 
these things are served to them on a 
silver platter and served, moreover, 
from the overflowing generosity of 
the company. 

These workers have membership 
cards in their pockets, but many are 
sadly lacking in union understanding 
and union inspiration. Unless their 
ideas change, and they acquire the 
initiative and responsibility to be¬ 
come personally involved in union 
activity, they will remain mere, 
union card carrying members. 

I myself am only one, but I am one. 
I cannot do everything, but I can do 
something. What I can do I ought to 
do, and what I ought to do, I will do. 


Truck Plant Abuses 
Contract 


By FRANK TAYLOR, 

Zone 26 Committeeman 
TRUCK PLANT NEWS 
In the past, our grievance proce¬ 
dure was used to resolve the various 
disputes constantly arising between 
management and the employees. Al¬ 
though this sys¬ 
tem proved in¬ 
adequate from 
time to time, 
most problems 
were usually re¬ 
solved to the 
satisfaction of 
both parties as 
expediently as 
possible. How¬ 
ever, this is no 
longer the case 
because supervision are abusing the 
grievance procedure by utilizing it as 
a legitimate means to deprive people 
of their contractual rights for ex¬ 
tended periods of time. 

By using their progressive discip¬ 
lining system, supervision have built 
an individual’s record up to the point 
where he has received a 30-day sus¬ 
pension, and is facing a possible dis¬ 
charge before the intitial G-134 has 
been processed through the various 
stages of our grievance procedure. 
For example, the company can dis¬ 
cipline a person seven times in suc¬ 
cession, and the employee can be in¬ 
nocent on six occasioils, but if he is 
guilty just once and it happens to be 
on the seventh time, he could be fac¬ 
ing a possible discharge just because 
supervision used the lengthy delay of 

and for not observing the terms of the 
1965 Canada-U.S. Auto Pact. 

However, Mr. Broadbent must 
realize that it will require much more 
than just bringing the car prices into 
line to protect Canadian indepen¬ 
dence and provide jobs. 

As national leader of the NDP, he 
should be demanding that the federal 
government call for re-negotiation of 
the Auto Pact so that we produce, in 
Canada, cars and parts equal to what 
we consume, and that the Canadian 
auto industry must be subject to 
more government control along with 
the development and production of a 
Canadian car for domestic and ex¬ 
port use. He should also be en¬ 
couraging the UAW in Canada to use 
every means at its disposal to pres¬ 
sure the federal government to act on 
these serious matters. 


our grievance procedure foprevent 
the first six injustices from being re¬ 
solved. 

We presented facts to members of 
G.M.’s higher echelon, substantiat¬ 
ing the aforementioned tactics were 
being employed by their subordi¬ 
nates in the Truck Plant. They in 
turmjndicated steps would be taken 
to fectify what was transpiring. 
However, rhany months have passed 
since this meeting was held, and the 
Truck Plant Supervision continued 
their anti-union crusade with no ap¬ 
parent interference from above. Be¬ 
cause of this, we naturally assumed 
higher management were condoning 
the methods being used by their 
people until Acting Chairman Phil 
Bennett, Don Couch, and myself at¬ 
tended another meeting with Hugh 
Holland, Ron Cox, and Peter Dun¬ 
can. It was at this meeting we dis¬ 
covered Truck plant Supervision 
consider at least one member of this 
higher management to be an old- 
fashioned fuddy duddy who is not 
longer useful because he is not 
abreast of the times so theyjust ignore 
his advice or orders!!! 

RON COX’S CO-OPERATION 

An excellent example of how our 
grievance procedure is abused oc¬ 
curred about three months prior to 
changeover. An employee asked his 
foreman when the plant holidays 
would be because he wanted to make 
arrangements to go on his honey¬ 
moon. This supervisor informed him 
he knew exactly when the plant holi¬ 
days were, starting, the last week in 
July and the first week in August. 

This individual proceeded to make 
the necessary plans, and his bride 
arranged her holidays accordingly. A 
few weeks later, the company an¬ 
nounced the plant holidays would be 
the first two weeks in August, one 
week later than the time announced 
by the foreman. The Truck Plant was 
only scheduled to work three days 
during the last week of July, so all 
this employee required was three 
days off to enable him to proceed 
with his honeymoon. As usual, any 
verbal discussion proved fruitless, 
so a grievance was filed and put 
through our procedure. Both our dis¬ 
trict committeeman and myself con¬ 
tacted every member of management 
we could to try and assist this per¬ 
son, but to no avail. The employee 
was not granted the time off and his 
honeymoon had to be cancelled. 
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Union Strength 


By KEITH POST 

In the last year I have lost interest 
in being active in politics. About six 
months ago I decided to join the NDP 
because its union policy to support 
the NDP. 

In the recent election, I joined with 
the other members of the shop com¬ 
mittee to take a small part in electing 
our NDP representatives to Queen’s 
Park. 

Now the political time is over. 
Let’s all get down to the serious 
union business at hand that really 
counts. 

As far as I’m concerned, there 
should be no overtime worked until 


G.M. pays our members who came 
in to work on Saturday the six hours 
full pay they owe us under clause 9. 
Four hours call in pay at time and a 
half is six hours pay. They want to 
get off with paying only a fraction of 
this in total disregard of the law and 
in absolutely breaking our contract. 

On another point that has come up 
recently, this committeeman never 
needed any advice from anyone like 
a safety rep as to when I should file a 
safety complaint or any other griev¬ 
ance. I filed the grievance on the fire 
escape route on my own initiative 
because the company had closed 
gate 29 and we didn’t have enough 
exits in case of a fire. 


SERVICES 


WILL LOOK AFTER one or two children 
in my own home during weekdays. Call: 
728-4514 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help 
Call: 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


WANTED 


RENAULT 10, for parts, standard trans¬ 
mission. Call: 723-5079 


BOY'S 26” 5-SPEED BICYCLE, in good 
condition, clock radio, royal doulton 
figurines, record player and tape deck 
combination. Call: 576-7760 before 3:00 
p.m. 


T.V. TOWER, coloured head and rotor. 
Call: 723-3688 


FOR SALE 


WOODEN SPOOL BED over 100 years 
old, refinish, best offer. Call: 725-4598 


1973 PLYMOUTH Satell ite 4-door Sedan 
Custom, low mileage, one owner. Call: 
723-7095 


1969 CHEV. Impala, power steering, 
power brakes, good condition, $900.00. 
Call: 985-7289 Port Perry. 


GIRL’S CLOTHING, snowsuits, winter 
boots, shoes, slacks, shirts, etc., good 
condition. Call: 723-1354 


KITCHEN TABLE and 5 chairs $30.00, 
stroller $10.00. Call: 728-7155 


CRIB AND MATTRESS, playpen, car 
seat, walker, booster chair, two snow- 
suits size 24 months, wooden rocking 
horse, chrome table, stroller. Call: 723- 
5497 


KEYSTONE 8mm MOVIE CAMERA 
$40.00, Embra Mink Pastel Dawn 3/4 
coat size 14-16, new $1400.00 asking 
$500.00, excellent condition. Call: 725- 
7476 


1964 FORD MOTOR, 6 cylinder, $60.00. 
Call: 728-0146 


21” WESTINGHOUSE COLOUR CON¬ 
SOLE T.V., in good condition, asking 
$185.00. Apply: 623 Olive Ave., Oshawa. 


CUB UNIFORM, medium size, all good 
condition, complete, $12.00. CAII: 725- 
0121 


SWAP COLUMN 
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1972 LEMANS SPORT, excellent condi¬ 
tion, good gas mileage, 32,000 miles. 
Call:725-9339 after 6:30 p.m. 


ALUMINUM DOOR, needs some re¬ 
pair, $15.00. Call: 728-5705 


23 CHANNEL WALKIE-TALKIE, 5 watts, 
rechargeable batteries and charger, 
carrying case, also mobile for car and 
antennas. Call: 985-3475 after 6:00 p.m., 
Port Perry. 


1975 CHEV. 1/2-TON TRUCK, 6 cylin¬ 
der, 250, good mileage, 4,300 miles, 
warranty, 1966 Chevelle Malibu SS, 350, 
4 barrel, 4-speed. Call: 728-7665 


1972 GLENDALE TRAILER, 26 ft., sleeps 
8, double sink, large refrigerator with 
freezer, 4-piece bath, 4 burner stove, 
eye level oven. Call: 576-8683 


TIRES E78-14, ladies watch, dresses 
size 14 and 15, blankets, dishes, tea ket¬ 
tles, tri-light lamp, foot stools, records, 
many other items. Call: 725-8645 


CONTINENTAL BED, like new L also 
transmission-coolant. Call: 728-5636 
after 4:00 p.m. 


DUMONT STEREO, excellent condition, 
2 double rolls wallpaper, mauve and 
pink, $2.00 roll, snow blower, 5 horse¬ 
power, child’s tricycle. Call: 623-5749 
Bowmanville. 


ANTIQUE WARDROBE, 6 ft. high, 
$35.00sand-blasting booth $20.00. Call: 
728-4459 


ONE KITCHEN TABLE and 4 chairs, 
quantity of boy’s clothing size 14-18. 
Call: 576-1952 after 5:00 p.m. 


1967 RAMBLER HOUSETRAILER, 14 ft., 
boy’s skates size 5 $10.00, two snow- 
tires, size F78-15 $10.00 each. Call: 
723-4252 


1972 400 T.N.T. f/a skidoo, excellent 
condition, will sell or trade for dirt bike 
over 125 cc. Call: 987-4861 Newcastle. 


ONE PAIR BOY’S skates size 2, excel¬ 
lent condition $5.00, singer sewing 
machine with cabinet $50.00. Call: 728- 
9950 


TWO 39” CONTINENTAL BEDS, three 
bikes, one 2 wheeler for 4 years old, one 
boys and one girls 9-12 years. Call: 
725-7185 


1971 CHEV. BELAIR 2-door hardtop, 
350, 2 barrel, wringer washer, A-1 
shape. Call: 725-1949 


VIKING WRINGER WASHER $40.00, 
good working order, children’s swing 
set $5.00. Call: 725-9266 


100 SECLUDED ACRES adjacent to 
abundant crown land, good hunting for 
moose, deer, partridge and ducks. Call: 
1-705-342-9989 Parry Sound. 


ONE SET 15” Ford wheels. Call: 723- 
7468 


1955 FORD VICTORIA and parts, best 
offer, compressor on wheels, motorcy¬ 
cle helmet. Call: 655-3720 Brooklin. 


1966 DELTA 88 2-DOOR hardtop with 

1967 425 rebuilt motor, hitch extra, ideal 
for pulling trailer, good tires and excel¬ 
lent condition. Call: 728-5897 


LADIES 5-SPEED CCM Elite bicycle, 
new condition $85.00, 12 railroad ties, 
solid, good condition, $2.75 each, will 
deliver. Call: 725-2639 


APPLES, NUMBER ONE sprayed macs, 
spys, wealthy, $4.00 per bushel, also 
box trailer $90.00, new rear bumper for 
1966 Pontiac, $25.00. Call: 725-9387 


TWO G60 14” TIRES with chrome re¬ 
verse, fits Ford, $65.00. Call: 723-3330 

9 BY 13-1/2’ MEDIUM GREEN orlon 
rug, complete with underpad, $50.00. 
Call: 728-1188 


20” PORTABLE T.V., Electrohome 1973, 
dresser with mirror, kitchen suite, one 
double bed, two rangettes. Call: 728- 
7119 


1973 CHEVY NOVA HATCHBACK, low 
mileage certified, $2600.00 or best offer, 
illness forcing sale. Call: 576-9656 


TWO PROPERTIES ;on open paved 
road, 50 acres and 95 acres, some 
hardwood, spring water.'Calk 728-2733 


BOY’S BAUER SKATES size 13 $9.00, 
men’s Bauer skates, never used, size 7 
$12.00, Viking wringer washer, good 
condition $55.00. Call: 723-9671 


ANTIQUE WALL CLOCK, chimes on 1 /2 
hour and hour, $140.00 or best offer, 8 
traofe car stereo with speakers $30.00. 
Cam 723-5104 

1970 IMPALA CUSTOM COUPE, 350 
engine, power steering and brakes, 
radio, vinyl roof, rally wheels, boy’s 
skates size 1. Call: 728-4930 


CONVERTIBLE BABY CARRIAGE, Hike 
new, cedar trees for hedges. Call: 728- 
2098 


24” GENERAL ELECTRIC push button 
heavy duty stove $25.00, steel guitar, 
good condition, lace ski boots, various 
sizes. Call: 728-1753 


BEDROOM RIBCORD DRAPES, 75” by 
45”, royal blue, matching bedspread fits 
twin or 3/4 bed, four basement windows 
size 21 1/2” by 30”. Call: 725-8660 


1975 G.M.C. VANDURA 3/4-ton truck, 
automatic, power steering and brakes, 
350 engine, 4 barrel, must sell. Call: 
728-7635 after 6:00 p.m. 


1974 GLENDETTE 21 foot tandem 
trailer, fridge, stove, oven, hot water, 
furnace, bathroom, shower, T.V. anten¬ 
na, canopy, carpet, many extras. Call: 
723-9929 


PLAYPEN, HIGH CHAIR, stroller, crib, 
car bed, skis, poles, buckle boots, size 
10, Marlin 22 lever action gold trigger 
model. Call: 723-0991 


FOUR G78-15 TIRES, one Lloyd baby 
carriage, one stroller. Call: 723-1686 


SECTIONAL CHESTERFIELD, good 
condition, side view truck mirrors, new, 
also baby’s high chair. Call: 723-1692 


WRINGER WASHING MACHINE, good 
condition $25.00, 3 horsepower lawn 
mower, good condition $25.00. Call: 
668-6155 


VIOLINS, also one axle and wheels, 
ideal for trailer. Call: 263-2052 Hampton. 


15 FT. BOAT, steering, windshield, new 
paint and seats with 40 horsepower 
Johnson, $550.00. Call: 986-5596 Black- 
stock. 


1955 DODGE V8, solid body, new tires, 
antique car for anyone handy, running 
condition as is, 2 last year snowtires, 
825-13. Call: 725-8678 


BRITTANY SPANIEL PUPS, riding 
lawnmower, spruce trees, $1.00 per 
foot. Call: 728-7200 


BLACK AND WHITE T.V., one console, 
one portable, wooden windows, various 
'Sizes, cottage window and frame, pie 
jbumpkfns and citron melon. Call: 728- 
0357 4 


WRECKING 1963 PLYMOUTH FURY, 
good motor, exhaust system, other 
parts. Call: 725-6813 

20” COLOUR T.NA,-Viking Electrohome, 
very good condition, large portable 
wood cabinet with matching wood 
stand on casters. Call: 728*6620 


1974 IMPALA CUSTOM, 15,000 miles, 
confortron air, 350,4-barrel, loaded with 
options, excellent condition. Call: 728- 
2642 


HAGSTRUM BASS GUITAR, 2 pickup, 
$200.00, bass bug amplifier made by 
G.B.X., $250.00, regular electric guitar, 2 
pickup, $1-00.00. Call: 725-9655 


1965 MERCURY SUPER VAN, panelled 
and carpeted, best offer. Apply: 1351 
Park Road South, Oshawa. 


1973 GRAND PRIX, J MODEly cham¬ 
pagne gold, saddle interior, brown vinyl 
roof, no reasonable offer refused. Call: 
728-4009 


1970 TOYOTA COROLLA, good condi¬ 
tion, certified, $1000.00. Call: 723-5479 


MASON-RISCH, ANTIQUE record 
player, wood cabinet, very good condi¬ 
tion, must be seen. Call: 723-1097 after 
4:00 p.m. 


LAUNDRY ROOM TUB $25.00, child’s 
car seat, Maytag dryer $125.00, one 
electric two burner hot plate $15.00, tea 
kettle, trailer hitch. Call: 623-6048 
Bowmanville. 


PARTS FOR FIRENZA, 2000 cc engine, 
automatic transmission, bucket seats, 
also other parts, black and white T.V. 
Call: 725-2774 


289 MERC COMET, chrome hat, coat 
rack, baby stroller, training chair and 
pot, jolly jumpers, rocking horse, rocker 
seat. Call: 728-3954 


9 BY 13 GREEN RUG, apartment size, 
ladies coat, dresses, boy’s and girl’s 
clothes size 4-6, good condition. Call: 
576-7330 


1971 FOR VAN, 6-automatic, insulated 
inside, okay for campimg $2295.00, 
1968 Chev. 4-door, A-1 condition, new 
paint, $895.00. Call: 725-9598 


LARGE BEATTY ELECTRIC IRONER, 
first class condition. Call: 723-9508 


DRAPES, BEDSPREAD, LUGGAGE, 
ladies dresses, coats, suit, jewellery, 
men’s wear, dishes, pots, pans, orna¬ 
ments, many other small odds and ends. 
Call: 723-4813 


LUDWIG DRUM SET, genuine Zilzian 
cymbals, very good condition, asking 
$600.00. Call: 728-2518 


TWO SNOWTIRES, 825 by 14, used, 
$5.00 each. Call: 655-3065 Brooklin. 


1970 FORD GALAXIE 500, radio, vinyl 
top, power steering and brakes, 351 
motor, 3-speed automatic, excellent 
running condition, $995.00. Call: 725- 
6473 


BOY’S WINTER COAT (Tuturama), size 
10, like new, China mink fur jacket size 
10-12, girl’s tap shoes size 13-1. Apply: 
240 Cabot St., Oshawa. 


1967 FORD BUS, 30 ft., 390 engine, 
$40.00 per year for plates, $2,500.00. 
Call: 723-8451 


30” VIKING STOVE, excellent condition, 
$120.00 or best offer, 1958 International 
454 truck motor, complete with air 
compressor, must sell. Call: 623-2788 
Bowmanville. 


ONE GIRL’S BANANA BICYCLE for 
10-12 year old, excellent condition, 
$40.00. Call: 725-8764 


ONE PAIR CCM TACK SKATES, size 5, 
$15.00, also one set of Pee Wee shoul¬ 
der pads and sweater. Call: 728-6747 


G.T.O. MOTOR, 400 cubic inches, 12 to 
1 pistons, aluminum intake, headers, 
belhousing clutch and pressure plate. 
Call: 728-9108 


TWO G78 15” SNOWTIRES, mounted, 
$15.00 each. Call: 725-1753 


3-PIECE BEDROOM SUITE, walnut, 
double bed, box spring. Call: 728-6632 


TWO SINGLE BEDS, very reasonable. 
Call: 728-0016 


1969 BSA 250, excellent light touring 
motorcycle, 12,000 miles. Call: 576-2225 
after 4:00 p.m. 

1969 PONTIAC SAFARI STATION WA¬ 
GON, power steering and brakes, new 
tires, best offer. Call: 728-4845 


1966 VOLKSWAGON, mechanically 
good, body a little rough. Call: 985-7477 
Port Perry. 


LADIES SIZE 12 DRESSES, coats, 
shoes, girl’s size 10 and 12 coats, pants, 
shoes, dresses, sweaters, floor runners. 
Call: 725-5306 


REGISTERED TOY FOX TERRIER, pup, 
small bred. Call: 985-2736 Port Perry. 


CUB UNIFORM SIZE 7-9, pants, shirt, 
cap, socks, belt, wallet $10.00, soccer 
shoes, leather, size 2 1/2-3, like new 
$4.00. Call: 683-4976 


LADIES COAT, GREEN with mink collar, 
size 15-16, almost new, Mossberg 22 
semi-automatic rifle, good condition, 
$30.00. Call: 723-1277 


QUANTITY,OF MIXED FIREWOOD in 
one foot lengths, $20.00. Call: 728- 
5486 


1969 WOODS TENT TRAILER, top con¬ 
dition, sleeps 6, two new tires, new 
heater, 3 mattresses. Call 728-0323 


1975 CHEV. IMPALA SEDAN, 11,500 
miles, automatic transmission, power 
steering, many extras. Call: 728-5863 


GIRL’S FIGURE SKATES, $3.00 a pair, 
size 3-5, good condition, 3 Volvo tire 
rims, $10.00. Call: 725-8416 


GIRL’S BICYCLE 22’ Wheels, brand new 
5.5 outboard botor. Call: 725-5726 


78x15 TIRES AND WHEELS for 1970 
Chev. Call: 723-6297 


IMITATION PERSIAN LAMB full length 
coat good condtion, size 18-20. Call: 
725-0269 


1966 FORD FAIRLANE V8 two dr. 
hardtop, p/s, p/b, radio, good rubber, 
45,000 miles. Call: 576-8464 


1967 DODGE VAN. Call: 668-4606 


MEN’S BAUER SKATES size 61/2 used 
one year, like new. Call: 668-7040 


2 GIRL’S MIDI WINTER COATS, sizes 10 
& 12 brown wool, fake fur trimmed with 
hoods. Call: 728-8725 


THREE BEDROOM FURNISHED COT¬ 
TAGE, Crystal Lake, winterized, half 
basement, guest house, sand beach, 
100’x200’ lot, 10’x32’ cedar deck. Call: 
985-2853 


1974 PONT. CATALINA four door 
hardtop, air condition, p/w, p/b, p/s. 
Many more options. 20,000 miles 
$4695.00. Call: 728-6316 
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HONDA 

$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
.STOVES • WASHERS • DRYERS 

All Brand Names 

* 

"Before you buy ; 
give Starr a try” 

576-1918 



WCON 


426 SIMCOE STREET 
723-0011 


HIGHEST 

TRADE-IN 

ALLOWANCE 


large selection 
of merchandise 
to choose from 


ALL NEW 
ZENITH SUPER 
CHROMACOLOR 


MOST 

MODELS 

AVAILABLE 


SAME 

DAY 

DELIVERY 


Oshawa 

Phone: 723-1221 


PADDY’S MARKET 

Taunton Rd. E. 
R.R. 1 Hampton 
Phone: 263-2241 


WORKS IN A DRAWER- 

COLOR TV 
22 #i QuasarU 

COLOUR TV 

• Works in a drawer • Solid state chassis (except 

• Insta-Matic Color Tuning 4 tubes) 

• Plug-in Circuit Modules • Pushbutton UHF Tuning 

• Instant Picture & Sound • Walnut grain finish 

$|ZQQ95 No Down 

dv v ’ Payment 

EVEN LOWER 
WITH TRADE-IN 


TELE-QUICK SERVICE 

“Ofct ^etvice 

SEE OUR FURNITURE DEPARTMENT 


131 BL00R E. 


7230192 



A community service to raise the standard of 
skills in Canadian amateur sports by 
financing expert coaching and tuition by the best 
coaches available in the world. 

For further information on this unique 
community service, contact: General Manager, 
The O’Keefe Sports Foundation, 79 St. Clair Ave. E., 
Toronto, Ontario. M4T 1M6. 


CARLING O’KEEFE BREWERIES 

BREWERS OF OLD VIENNA AND O’KEEFE ALE 


74-H-26 


THE O’KEEFE SPORTS FOUNDATION 
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Grievances Heard 


By JOHN SINCLAIR 

BODY SHOP NEWS 
In the last issue of the 
Oshaworker, I wrote about trying to 
meet with our International Rep¬ 
resentative on the fourth step griev¬ 
ance cases. 

Well, we 
finally got some 
action after we 
came back from 
being in 
Montreal where 
our last G.M. 
Council was 
held on Sep¬ 
tember 9, 10, 11, 
and 12. Our In¬ 
ternational Rep¬ 
resentative reported to the top com¬ 
mittee on Monday, September 15, 
1975, that he had set up meetings 
with the company to begin at 8:00 
a.m. Tuesday, September 16, 1975. 

I was the first one there, and I bet 
there were a lot of ears ringing when I 
was through talking about all the 
fourth steps. I hope by the time you 
are reading this article, I will have 
been to see everyone that had a griev¬ 
ance at the fourth step. The griev¬ 
ances that w^re filed on Gate 29, not 
being open at the completion of the 
day shift on two different occasions, 
will be at the third step. I will report 
the outcome of these grievances in 
the next Oshaworker. 


In the 1976 negotiations, this will 
be one demand on General Motors 
from District 2 that gate 29 be open at 
all times. In fact, I think where there 
is a gate into the plant, it should be 
open at all times in case there is a fire 
or an explosion in the plant so our 
people can get out as quickly as pos¬ 
sible. I hope nothing like this ever 
happens in the area of gate 29. If 
General Motors would show as much 
interest in our people working in the 
plant as they are emphasizing qual¬ 
ity, they would be doing something. 

General Motors takes pictures of 
our people working in different areas 
of all the G.M. plants in Ontario and 
then take different groups in the 
plant and show this movie to them. 
Then after the movie, they have a 
question period. I think the first 
question that every group from the 
Body Shop should ask is, “When are 
you, the company, going to open 
Gate 29 and leave it open at all times, 
and when enough manpower is 
added to the lines, quality can be 
achieved?” 

Don’t forget, if you have anything 
that you think should be changed in 
our agreement with the company in 
1976, please write it down give it to 
your committeeman or myself. 

Remember, if you have a problem, 
big or small, call for your commit¬ 
teeman. 



Retiree’s Bowling 


Wishy-Washy General Foreman 


By JOHN KOVACS, 

Zone 54 Committeeman 

In previous articles, I have 
suggested that one of the basic quali¬ 
ties in a supervisor is honesty. 
Some three weeks ago, one of our 
brothers re - 

t quested six 

|0L hours off per 

■;V month for the 

f next three 

(I : months. Page 

I jr 117 of the Local 
Agreement, 
under the 
J | MT L % Leaves of Ab- 

\y« jj&H [ sence Provision, 

i'V \ wwl reads as follows: 

“Pursuant to the 
Provision of Paragraph 68 of the 
Master Agreement, informal leaves 
of absence may be granted for per¬ 
sonal reasons for a period not to ex¬ 
ceed three (3) days, upon request by 
the employee to, and approval by, 
his Foreman.” 

If you add up the 6 hours per 
month for three months, it comes to a 
total of 18 hours, two working days 
plus two hours. So much for the con¬ 
tract. 

The brother asked his foreman, 
and the foreman informed him that 
he would have to talk to the general 
foreman. You guessed it, Alex 
Radovich. The same day, he went 
back to the employee and told him 
that his reason is not good enough. 
The brother wanted to enroll in 
Durham College and finish his music 
course so he could get his diploma. 


At this point, the brother called fqr 
me. I was informed by the foreman 
that he had talked to Radovich, and 
he could not give this brother time 
off. I then took the brother into 
Radovich’s office. Upon entering the 
office, the following conversation 
took place. 

Committeeman: “I assume you 
know why we are here, Alex? 

Radovich: “No, I don’t.” 

Committeeman: “This brother re¬ 
quested the first three hours off 
every Wednesday on the night shift 
for the next three months, and the 
foreman said you will not give per¬ 
mission.” 

Radovich: “Look, why come to 
me? Go talk to the foreman. If it’s 
okay with him, it’s okay with me.” 

Committeeman: (Turned to the 
brother) “Okay. You heard him. 
Let’s go and see the foreman.” 

At this point, we went back to the 
foreman, and I told him what 
Radovich said. The foreman turned 
white and, this being a family news¬ 
paper, I cannot quote what he said. 

He told us he will get back to us. 
.The next day he called me back and 
told me that he still feels the same 
way, and can’t give permission. I 
could not help but feel sorry for the 
foremamto a certain degree. It was 
just one more case which proved that 
Radovich hasn’t got class, not to 
mention his guts. 

CONTRACT NEGOTIATIONS, 
1976 

In the very near future, I will dis¬ 
tribute a pamphlet with available 
space to write down YOUR ideas as 


to what you would like to see 
changed in our 1976 Collective 
Agreement. 

Whatever »t is, just write it down. 
Working conditions, transfers, 
change in the SUB system, or do 
away with the Friday night shift. 
Every brother’s proposal will be 
given careful consideration, and the 
majority of proposals will be incor¬ 
porated into the District 5 demands. 

After I have given you the pam¬ 
phlets, I will personally pick it up 
from each one of you during De¬ 
cember. I want to ask each and every 
one for your co-operation. 

WAGE INCREASE 

By the time you read this paper, 
you Will already have received your 
last improvement wage increase, al¬ 
though it will not show in your pay 
cheque till the end of the week. If 
your base rate is between $5.17 and 
$5.49 per hour, you receive .16c 
more per hour. This will cover 95% 
of the brothers in the Chassis Plant. 
This will be the last raise before our 
contract expires, not counting the 
cost-of-living change. 

It is ironical that Versafoods 
raised their prices on the same day as 
we got our 3% raise. You probably 
noticed the % of the price change on 
the U.F. products. It’s sure not 3%. 

NDP VICTORY 

In closing, I would like to con¬ 
gratulate Stephen Lewis and the 
NDP Party for the terrific showing in 
this last provincial election. Looks 
as if the workers’ representatives 
will have more power in the shaping 
of Ontario’s future. It’s about time. 


North Plant Concerns Everyone 


The Men’s Retiree Bowling 
League will begin their 1975-76 sea¬ 
son on Tuesday, October 7th at 9:00 
a.m. in the Oshawa Shopping Centre 


By JOHN P. CAINES, 
District 6 Committeeman 

On September 19 and 20, 1975, a 
leaflet was issued which was en¬ 
titled, “Contract Input 76,” by the 
zone committeeman and myself in 
order to gather 
the points of 
view of the 
people we repre¬ 
sent. 

These de¬ 
mands may be 
forwarded to the 
International 
Union Offices 
via the G.M. In¬ 
tercorporation 
Council as a 
means of recognition of the Canadian 
sector’s point of view as to what the 
demands should be and their priority 


By RAY EMMOREY, 
Committeeman, 

Zone 16 

First of all, I would like to thank 
Brother Guy Guadet and Roy 
Homer for filling in for John Vander- 
veen and myself in looking after the 
problems during 
our four weeks 
vacation. 

The biggest 
problem in the 
plant since vaca¬ 
tion time is % SUB 
and UIC, which 
No photo has been keep- 

available ing Ted Murphy, 

our SUB rep¬ 
resentative, and 
Wilf Duffield, 
our Service representative at the 
union hall, very busy. I would also 
like to thank both Ted and Wilf for a 
job well done for the people in Zone 
16. 

NO THANKS to General Motors 
for sending the Unemployment In¬ 
surance the wrong information for 
the people’s designated vacation 
time. This was the big hold-up. More 
interest for the company on our 
money. I hope we achieve a better 


Bowling Lanes. 

All Retirees are more than wel¬ 
come. 


status in the areas of the Master 
Agreement, Insurances, Wages, 
SUB and Pensions. How these is¬ 
sues are settled on the American side 
will definitely reflect on the Canadian 
settlement. 

I am hopeful that by the time you 
receive your copy of the 
Oshaworker, I will have had them all 
turned in and compiled. 

FOURTH STEPS 

I am in the process, at this time, of 
preparing my fourth steps, as I ex¬ 
pect to have them heard within the 
next couple of days. 

As a consequence, this report is 
very short. However, I expect to 
have a more concise report in the 
next edition. 

In conclusion, your union is here 
to protect you, but they cannot if you 
don’t use it. 


SUB agreement at the contract table 
next time. 

By the time this reaches press, we 
will have our last base rate wage ad¬ 
justment, which is 15 to 16 cents per 
hour until the next contract is signed. 

In the near future, our District 
Committeeman, John Caines, will be 
presenting me with forms for the 
people in Zone 16 to put their de¬ 
mands in writing for negotiations. I 
know John will do his best to get 
what the people want, and this will 
give him a guide-line to go on. 

There is one thing I would very 
much like to see achieved, that there 
would be no more secondary open¬ 
ings through the plant, especially in 
Department 63 and 64. This would 
mean Paragraph 9. which is a return 
to former department transfer, and 
Paragraph 62, transfers would be 
honoured when any opening occurs 
in the above departments 63 and 64, 
when there are transfers in. 

As it stands now, when an em¬ 
ployee transfers from department 63 
and 64, the company calls this a sec¬ 
ondary opening, and in most cases, 
they fill this with a new employee 
instead of honouring a transfer. 

Remember if you have a problem, 
do not hesitate to give me a call. I will 
do my best to serve you. 


By CONNIE LOCKHART, 
Committeeman 

ZONE 27 NORTH PLANT 

I sometimes wonder if the com¬ 
pany is really interested in the 
morale of the rank and file worker. 
About 2 weeks ago we had a problem 
with the setup 
people. I re¬ 
quested a meet¬ 
ing with the gen¬ 
eral foreman and 
foreman Hugh 
Smith, and all 
the setup on his 
shift. At this 
meeting all the 
problems per¬ 
taining to the 
setup, mold 
changing safety and quality products 
and morale were discussed. When 
we left the meeting everyone felt that 
we had accomplished something. 

But it seems that it took Hugh 


DETROIT — UAW Sect.-Treas. 
Emil Mazey’s annual report on the 
union’s finances shows steady im¬ 
provement right across the board in 
1974. Total resources of the Interna¬ 
tional Union UAW as of Dec. 31 
were $166,370,246.30, an increase of 
$34,528,357.43 over Dec. 31, 1973. 

General Fund liquid assets were 
$16,031,835.06, an increase of 
$7,546,363.95. General Fund net 
worth (accounts receivable, 
mortgages, equipment, furniture, 
etc. less liabilities) was 
$58,939,492.58. 

Mazey reported the Strike Insur¬ 
ance Fund was at $98,655,989.01. It 
is currently just over $122,000,000. 

Average dues at the end of 1974 
were $11.07, compared with $9.80 at 
the end of 1973. Average dues- 
paying membership was 1,464.928 
compared to 1.501,910 for 1973, a 
decrease of 36,982. 

The UAW contributed $370,000 to 
the United Farm Workers in 1974 in 
their struggle for organizational re¬ 
cognition and decent contracts. 

Strike Fund expenditures for the 
year totaled $35,042,540.37 with the 


Smith about one wedl^ to forget the 
whole meeting and start turning 
things around. If you talk‘back or 
question him, he puts you down and 
seems to hold a grudge. Another 
example — 2 setup people were late 
and they were put on a job out of 
their classification. To this I say if 
the company wants to treat the 
people on setup like this, then they 
are Jot too concerned about quality 
and me need to make a good product 
that they preach about day after day. 

I would also like to point out that 
the company still uses mould clay 
that are in need of repair. This causes 
a bad part and a lot more work for the 
operator. I am starting to wonderjf. 
the supervisor in the Plastic Dept, is 
really serious when they want qual¬ 
ity and good morale in the dept. 

If you expect the people to show 
an interest in doing a good job, then I 
say fix the problems, show some re¬ 
spect and let the men do their job 


Canadian Region again leading the 
way with $6,371,063.96. 

STILL FIVE STRIKES, 
THREE OF THEM LONG 
IN CANADIAN REGION 

TORONTO — With the Local 510 
strike at United Aircraft at long last 
resolved, the UAW still had five 
strikes on in Canada, three of them of 
considerable duration. 

Canada Wire & Cable members of 
Local 1905, St. John, N.B., have 
been out since March 21 for a first 
contract. Fifty-six workers are on 
strike fund benefits. 

About 300 Canadian Salt Co. plant 
and office workers in Windsor, Ont. 
(Local 195 and 240) have been out 
since April 28. 

In Thunder Bay, some 800 mem¬ 
bers of Local 1075 have been on 
strike since June 2 for a contract re¬ 
newal. 

In more recent strikes, about 1,600 
members of Local 112, Toronto, hit 
the bricks at DeHavilland Aircraft on 
Aug. 22. At Montreal, 57 members of 
the Richler Automotive Corp. truck 
centre struck Aug. 11; they belong to 
Local 1581. 


without harrassment. You’ll find the 
right approach and attitude will pay 
wonders. 

v HEALTH AND SAFETY 

X I find that the company is guilty of 
noise land dust violation. With the 
uses of the grinders, there are still a 
lot of the old green grinders that 
make too much noise when being 
used, and if your job requires a lot of 
grinding, ask thabJhey install a new 
grinder to cut down on the noise. I 
have found that when the regrind 
goes into a box on the floqr, a lot of 
the dust is being blown up in the air. I 
reported this to the foreman and he 
told me that metal lids were being 
made to correct this problem. 

The grinder in the pit should be 
moved right ojat and the conveyor 
installed the way it was originally 
planned. Every time I check this 
spot, it’s noisy and dirty. It’s little 
wonder why management have 
trouble in trying to deep people on 
this job with all the bad conditions. 

I would also like to thank the setup 
men who made the ash tray for the 
lunch room which is looking a lot 
better. It sure is nice to eat in a clean 
lunch room. So give the sweeper a 
hand to keep it that way. I am glad to 
see the rubber mats down in front of 
all the machines now. 

I feel that when an employee goes 
on regrind, he should be paid the re¬ 
grind rate which has not been the 
case. So if you are not getting the 
rate, call the committeeman. 

WASHROOMS 

I think the only way that we are 
going to get the washrooms properly 
looked after is to install a crew of 
people who will look after all the 
restrooms on a regular basis. We are 
now getting modern washrooms, but 
unless they are looked after, they 
will soon be no better than those we 
had. 

PARKING LOT 

There have been people blocking 
other people in the parking lot. This 
is very frustrating to everyone, so I 
would ask that when you park, be 
sure that you are not blocking any¬ 
one in. The lot is going to have the 
lines painted to help get more cars in 
the lot and provide better parking. 

To the people in my zone, if there 
are any problems or anything you 
don’t understand, ask me. Re¬ 
member, if you got bumped into 
Plastics and wish to return to your 
former dept., you have 30 days to 
submit your transfer. 


Contract Participation 



IMPROVE SUB 



Membership Down 
But Resources Up, 
Mazey Reports 
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Skilled Trades Problems Aired 


By JUNIOR McMULLAN, 
District Committeeman. 

LONDON — 

SKILLED TRADES MEETING 

I would like to report on the Cana¬ 
dian Region Skilled Trades Council 
meeting held in London, Ontario, 
September 13 and 14, 1975. This 
meeting was at¬ 
tended by trade 
representatives 
from GMC, 
Ford, Chrysler, 
Douglas Air¬ 
craft, Dehavil- 
land Aircraft, 
and nearly'every 
UAW plant in 
Ontario and 
Quebec that 
have skilled 

From the international Depart¬ 
ment for skilled trades in Detroit 
were Doug Fraser, UAW Vice- 
President and head of the Skilled 
Trades Department of USA and 
Canada. With Doug Fraser were 4 
International Reps, for Skilled 
Trades. 

The reason for all the attention 
from the head office in Detroit, is the 
talk among our tradesmen of sepa¬ 
rate locals to represent our trades¬ 
men in the Canadian Region but still 
remain in the UAW. Doug Fraser 
also wanted our council to air their 
complaints and demands for the 1976 
negotiations. 

Well, the Vice-President admitted 
at the meeting that the UAW would 
have to make a major move in 1976 
for the tradesmen, especially in 
wages, pensions, lines of demarca¬ 
tion, SUB contracting and metric 
tools supplied. 

This had to be one of the best 
Skilled Trade meetings I have at- 



trades councils. 


tended. I came home with the feeling 
that the tradesmen in the UAW are 
really united. Below, I have listed 
one demand by our Canadian council 
in a resolution to the Skilled Trades 
Conference to be held in Detroit. 

LINES OF DEMARCATION 
WHEREAS continuing,, problems 
arise in the plants on Lines of 
Demarcation, and 

WHEREAS very few plants in the 
UAW have negotiated trade lines 
in their agreements, and 
WHEREAS job descriptions are of 
the greatest importance to a skill¬ 
ed tradesman, and 
WHEREAS the company recog¬ 
nizes the importance of skilled 
tradesmen to maintain their 
plants, and 

WHEREAS the apprenticeable 
and related skilled trades have 
fixed line of demarcation, job de¬ 
scription, non-interchangeable 
seniority groups and apprentice 
training for each trade, and 

WHEREAS a skilled tradesman 
chooses his trade because he 
wishes to and is proud to assume 
responsibility of his trade, and 
WHEREAS the company is con¬ 
tinually using “Management 
Rights” to make tradesmen per¬ 
form work that is not in their 
classification, and 

WHEREAS the skilled tradesman 
has to perform job in question and 
then use the recognized grievance 
procedure, and 

BE IT RESOLVED THAT a skilled 
tradesman should have the right 
to refuse to do a job that is not in 
his classification, and 
BE IT FURTHER RESOLVED that 
any disputes in the area of Lines 
of Demarcation should be settled 
by a Skilled Trades rep¬ 
resentative, and 


BE IT FURTHER RESOLVED that 
the Skilled Trades Dept, of the 
International Union set up com¬ 
plete and definite Lines of De¬ 
marcation to cover all trades, and 
BE IT FURTHER RESOLVED to 
send this resolution to the Skilled 
Trades Conference and the next 
International Convention. 
DEPARTMENT 48, BATTERY 
I had a dispute among our trades¬ 
men in Department 48 on shift pre¬ 
ference. In fact, they claimed the 
union had made a deal with the com¬ 
pany on who should have to work in 
the new Battery Plant on 2 shifts 
versus a steady day shift in the North 
JPlant, Department 4$. What the 
tradesmen are forgetting, is that the 
Battery Plant is the same Depart¬ 
ment 48 as the North Plant, and a 
man can exercise his shift preference 
without a 50 hour bump or transfer. 

I was away on union business the 
week this situation arose. But on my 
return I contacted Labour Relations 
on this problem, and they corrected 
the error with North Plant super¬ 
vision. If the move had been made 
the way the committeeman had ap¬ 
proached the company on the 
tradesmen involved by seniority, 
there would have been no problem 
and discontentment in our North 
Plant among our tradesmen. But if 
any tradesmen in Department 48 has 
any doubts on this issue, please 
come to the union hall on a personal 
problem. 

TOOLING DEPARTMENT 
I would like to remind all tool and 
die, toolmakers, machinists, tool and 
die welders on inverse lay-off on 
your dental plan coverage. The den¬ 
tal plan only gives you coverage for 
the month following the month you 
last worked. Our eyeglasses cover¬ 
age starts October 1,1975 . 


UAW WOMEN’S AUXILIARY NEWS 


By ILENE WATTS 

You can tell it’s fall, by the weath¬ 
er, the children back to school, and 
the Ex. is over and we are busy plan¬ 
ning projects for the coming winter 
and spring. 

First of all though I would like to 
congratulate Sister Phyllis Clarke on 
becoming our newly elected Presi¬ 
dent and hopefully the membership 
will rally around her with lots of sup¬ 
port. At the same time Sister Alice 
Reardon was elected as Vice- 
President and congratulations go to 
her also. These.two sisters have been 
president before so they have the ex¬ 
perience. Sister Viola Pilkey joined 
these two sisters in being installed 
into the executive by Sister Ethel 
Thomson, and these last two sisters 
have also been president, so you see 
they still keep on pitching. 

Sister Lillian McEachern was in¬ 
itiated into the Auxiliary and we wel¬ 
come her. 


Recently the Canadian Region 
Women’s Auxiliaries held their an¬ 
nual conference at Port Elgin with 
over 50 sisters attending. Sister Babe 
Gelles came out of retirement from 
Detroit to join us and at that time a 
portrait of her was hung in the dining 
hall. Of course as you might imagine 
she was most thrilled. Brother Den¬ 
nis McDermott, Vice-President of 
the international, was present to join 
us at this happy occasion. The sisters 
attending from Oshawa were Phyllis 
Clarke, Annabelle Cobb, Betty 
Love, Betty Clark, Ilene Watts, 
Ethel Fogal,’ Viola Pilkey, Jackie 
Finn, Ethel Thomson, Marg Veen- 
hof and Verna Parker. The achieve¬ 
ment award donated by the Educa¬ 
tion Dept, of the International Union 
was awarded to the Oshawa Aux., 
this being the third time in succes¬ 
sion. The project that we undertook 
to win this trophy was 100 survival 
kits for disasters. Articles were do¬ 


nated by the members, others were 

purchased and then they were bag¬ 
ged and sent away. This effort was 
ably chaired by Sister Ruth Hopson 
and Co-Chairman Sister Annabelle 
Cobb. Keep up the good work, 
ladies. 

A splendid report was given on 
this weekend by Sister Jack Finn and 
the other delegates joined her in 
thanking the membership for elect¬ 
ing them to go. Sister Alice Reardon 
gave a labour council report. 

The winner of the 50-50 draw was 
Sister Jackie Finn and at the same 
time she announced that Meals on 
Wheels would be next week and 
those that would be helping are Sis¬ 
ters Mona Melnichuk, Rita Cobra, 
Joan Taylor, Ruth Hopson, Barb 
Smith, Anna Pope and hubby Ray, 
Mary Stanley and hubby John, 
Jackie Finn, Verna Parker and 
Ethel Fogal. 

It was announced that Sisters Guy 
and Hoosma were ill and that Sister 
Guy was in the hospital. Get well 
soon, ladies. The Aux.’s kid’s 
Christmas Party will be on Dec. 6, 
and the deadline for names to 
be received in Nov. 4 so don’t dis¬ 
appoint your children and get your 
names in. The age limit is up to and 
including 12. 

On Nov. 4 we will be holding a 
penny sale, social bingo and lunch 
will be served. You may also bring a 
guest, so please try to sell some tick¬ 
ets and bring a guest or two — you 
will enjoy yourself. I’m sure. Don’t 
forget your donated article either, 
please. 

Sister Ethel Thomson, the presi¬ 
dent of the Aux.'s Bowling League, 
announced that a rummage sale, 
bake sale and a bazaar would take 
place at the union hall on October 23 
at 1:30 p.m. This project is to help 
defray the costs of the Inter-Regions 
Bowling Tournament which Oshawa 
will be host to in March. 

Last but certainly not least Sister 
Phyllis Clarke presented Sister Betty 
Love with a Past President's pin and 
was thanked by all for her leadership 
and work in the past year. 

Jot some of these dates down for 
future reference and we'll be seeing 
you bowling or at the hall. 


Truck Hockey 
News 

By DON COUCH, 

Publicity Chairman 

A meeting took place in the motor line cafeteria after work on September 
10th. The purpose of this well attended meeting was to elect a new executive 
and officially kick off the 1975-76 hockey season for 2 shift. 

The new executive is as follows: 

PRESIDENT — Bill Taylor 

VICE-PRESIDENT — Ron Gay 

SECRETARY-TREASURER — Allin Richardson 

REFEREE IN CHIEF — Gerry Kehoe 

The above newly elected executive and last year's players would like to 
thank the past executive for the fine contribution they displayed with their 
efforts in the many hours spend looking after this time consuming job. 

On September 16th a second meeting was held to elect the managers and 
coaches for the various teams. 

After the elections, we found the teams were short a manager. If you are 
interested in filling an opening, please contact a member of the executive. 


TEAM 

Astros 

Longhorns 

Cheyenne 

Sierras 

Blazers 


MANAGER 
Ron McDonald 
Steve Nolan 
Don Couch 

Eddy Ayrch 


COACH 
Bob McCrory 
Jerry Mainguy 
Morley Jodoin 
Allen Loyst 
John Osborne 


The draft will be over and hopefully completed by October 3rd. I will report 
the line-ups for each individual team in the next edition. The opening game of 
this season will be October 4th. 


Adequate Coverage ? 


HOME INSURANCE, 
CO-INSURANCE 1974 

The following article was written 
by Michael W.R. Davis in 1972 for 
the Popular Mechanics Magazine. 
Mr. Davis was not in the insurance 
business: in fact, he worked for a car 
manufacturer after a stint as a news¬ 
paper reporter for several years. 

Percentages since 1972 have risen 
dramatically due to inflation: there¬ 
fore, when equating your own posi¬ 
tion, add at least 20% to figures 
stated by Mr. Davis; better stiil, get 
advice and insure to replacement 
cost. 

Do you have enough insurance on 
your home? That’s a question I’m 
afraid to ask of too many people 
these days. And I’m not even in the 
insurance business. 

Why do I ask? Because I’m quite 
sensitive to the danger of fire. A good 
many months ago now, we had a fire 
at home ... a really bad one. Nobody 
was injured and the house was not 
entirely destroyed. But there was an 
immense amount of damage. 

After the house finally was re¬ 
stored and we moved back in, there 
was’ one question everybody asked 
me: “Did you have enough insur¬ 
ance?” So my return question is, 
“Do you Have enough?” 1.*— 

In my own case, as detailed in 
these pages several issues back, my 
insurance coverage was barely ade¬ 
quate and I wished later that I’d had 
more (naturally enough). But barely 
adequate is a lot better than in¬ 
adequate. The restoration .work we 
had done was not paid for entirely by 
insurance but no one with a 
disastrous fire could expect to es¬ 
cape unscathed. Besides, our re¬ 
stored home incorporates some new 
features we hadn’t had before. 

Your answer to the question I’ve 
talked about so much may welhbe, 
“Yes I know I have adequate cover¬ 
age.” Good. But if you’re unsure 
you should find out. 

In my own area I’ve discovered 
independent research data that show 
some one-third of all homes lack suf¬ 
ficient coverage on the building it¬ 
self. An^ fully 90 percent have in¬ 
adequate coverage on contents! 
That’s for my area but the figures no 
doubt are reflected on a national 
scale, people bejng people wherever 
they are. 

There’s one major reason for this 
slipping-behind of insurance cover¬ 
age: inflation. The cost of repairing, 
restoring or replacing anything goes 
up year after year after year. To re¬ 
main adequate, insurance coverage 
also must go up. That means a re¬ 
examination of your coverage almost 
on a yearly basis. Few people really 
keep that close track of their insur¬ 
ance. Do you? 

How much is enough insurance? 
Let me quickly outline what eachr 
one of us should have: a Home¬ 
owner’s Policy with a face value of 
100 percent of the current (that’s an 
important word) replacement costs 
plus 50 percent coverage of contents. . 
And the policy should cover e*tra 
living costs should you be forced out 
of your home. Personal liability is 
needed, too, of course. But that is a 
different story. 

These just-cited rules of thumb are 
not necessarily what those selling in¬ 
surance may be pushing. The^dvice 
comes from a great variety of 
sources not related to the insurance 
business. 

Insurance companies used to sell 
policies for 80 percent on the build¬ 
ing, 40 on the contents. Skyrocketing 
building costs ... up 50 percent in my 
area in the last five years .. . plus 
frequent losses on contents now 
have pushed many insurance com¬ 
panies to the 100/50 formula. 

This is in your interest. Tech¬ 
nically, if the building is insured for 
80 percent of replacement value at 
the time of loss, you are covered for 
partial losses. (If it burned to the 
ground, though, you’d recover only, 
say. $20,00 on a $25,000 building.) 

However, if you insure for 80 per¬ 
cent at the beginning of the policy 
period ... whether it’s for the one 
year now being written or the three 


years which used to be common ... 
you may be below minimum level 
before the end of the insured period 
because of inflation. So coverage at 
100 percent gives you a cushion both 
ways. 

One way you can raise your policy 
limits to 100 percent in a financially 
easier manner is to switch to a deduc¬ 
tible policy which works like auto¬ 
collision coverage. The premium sav¬ 
ings on a $100, deductible Home- 
owner’s Policy probably will allow 
you to increase coverage from 80 per¬ 
cent to 100 percent with no extra out¬ 
lay. 

An alternative to the 100 percent 
coverage for a cushion is the new 
inflation-guard policy now offered by 
many companies in which the 
maximum automatically is raised 
every three months by 1 or 2 percent. 

Nevertheless, a lot of people feel 
they’re safe with just 80 percent. 
Many aren’t insured even that much. 

And there’s the major problem in 
the fact that 80 percent yesterday is 
not 80 percent today. A doctor friend 
told me his basic coverage hadn't 
changed in more than ten years al¬ 
though the policy has been renewed 
several times. Obviously, his cover¬ 
age was badly out of date. 

- In my case, I had heeded my 
agent’s advice and raised the 80 per¬ 
cent coverage on my home from 
$31,000 to $35,000. I had mailed in 
the cheque for the third and last 
instalment on the new premium the 
exact day our house caught fire. 

Yet the adjuster calculated that I 
was still several hundred dollars 
short of even 80 percent coverage. In 
other words, in a 100 percent loss the 
$35,000 would not have paid full re¬ 
placement costs. But we also figured 
that if I’d stayed at 80 percent I’d 
have lost upwards of $8,000 out of 
pocket on the less-than-100-percent 
loss I v did have. My coverage would 
have been that short. Coverage of 
100 percefrt does not mean every¬ 
thing will be restored or replaced. 
What it does mean is that you’ll get 
the full amount named as being 100 
percent of value if you have com¬ 
plete destruction. 

With less than 80 percent cover¬ 
age, an insurance company can 
knock off for depreciation of a build¬ 
ing on such things as painting and 
papering, floor coverings, roof, elec¬ 
trical wiring, furnace, plumbing, 
s anything which has a definite life. 
You used it so why should you be 
provided with a new replacement? 
Or so goes the thinking. 

With coverage of 80 percent or 
more, an insurance company re¬ 
imburses you to the limits of your 
policy on a 100 percent replacement 
cost basis. In other words, new does 
replace old in that situation. 

Many people, unfortunately, don^t 
even aim for 80 percent. Some aVe 
covered only to the extent of a 
mortgage commitment. Last year, 
for example, a one-and-a-half year 
old $55,000 home with $20,000 in 
contents burned to the ground. The 
owner carried $20,000 coverage on 
the building and the formula $8,000 
on contents. He is now sadder but 
wiser. And a lot poorer. 

You don’t have to burn it to the 
ground to take a beating on under¬ 
insurance. I know of a $48,000 home 
which recently had an $8,000 fire in 
the kitchen and family room. But the 
total insurance was for only $18,000 
so the loss was depreciated and the 
owner lost $2,000 out of pocket on 
the restoration. 

But, you may ask, why bother 
with any insurance since it’s basic¬ 
ally a gamble and the odds of your 
having a fire are small? All I can do is 
recount my own experience. As a 
newspaper reporter, I had my share 
of covering other people’s fires. 
Then I found myself standing in my 
own front yard and wondering, 
“How could this happen to me?” 

How do you estimate the current 
replacement costs? If your house is 
brand new or there are similar homes 
being erected nearby, use the sales 
price. 

In any event, remember you must 
Continued on Page 9 
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Think Of Me First 

RodUPGunClub As A Person 


By ROY FLEMING 



With salmon fishing at its best in 
Lake Ontario, all the fishermen are 
trying their luck. I was very fortun¬ 
ate to be taken salmon fishing at the 
mouth of the 
Credit River; or, 
was I a fool to 
waste my time! 
But if I had not 
participated in 
the fishing there, 
I would not have 
believed so 
many fishermen 
would turn up in 
one place, with 
all sizes of boats, 
and with all different sizes and 
colours of baits one could imagine. 

There were so many boats (and 
this was not the derby) one could not 
realize there would be that many 
fishermen in the whole of the prov¬ 
ince of Ontario. To troll you could 
not use any more than a couple of 
feet of line without a leader or some 
fisherman would have your bait 
wound around his prop. If I ever ven¬ 
ture to fish salmon again at the mouth 
of the Credit River, I shall fool all 
those other fishermen by not using 
any line or bait, and just boat along 
the shore watching the other fisher¬ 
men getting their lines all tangled up. 
But let’s quit the bull, and get down 
to serious fishing for salmon. 

Like most other outdoorsmen, I 
subscribe to many outdoor 
magazines, and I receive many pam¬ 
phlets on outdoor subjects. And for 
once I find myself agreeing with some 
of the writers who say we will have to 
stop the commercial fishermen from 
using gill nets to take all the salmon. 

You have heard the cry that the gill 
netters have the right to make a liv¬ 
ing catching fish. I agree. But what 
about the sport fishermen who spend 
millions of dollars for sport fishing 
equipment including sales tax on this 
equipment which more than pays for 
all the stocking, rearing and planting 
of fish, especially the salmon. Why 
should they be deprived from catch¬ 
ing a few sport salmon to eat? The 
sport fisherman is having enough 
problems what with the pollution in 
all its many forms, and the shorelines 
of our lakes being bought up to hold 
for commercial development, with¬ 
out the added problem of fighting the 
Ontario government, which lets out 


those commercial fishing licences. I 
think most of the commercial fish 
caught in our area goes for cat food, 
One of the cries the local commercial 
fishermen use is that they only take 
the small coarse fish which the sport 
fishermen do not catch. But you and 
I know that those small coarse fish 
are the food of the larger fish, 
especially the salmon. 

The weather at the club 
championship shoot was the best — 
real fall weather: windy, clear skies, 
then rain squalls. The trap operated 
at its best, and every time you looked 
up you could see the hawks soaring 
in the wind, and using those updrafts 
to sail along, and ever moving further 
on their migration flight to the south 
country, a very pleasant sight to see. 

The annual club trapshooting 
championship was won by Guy 
Guthrie with a 39 and runs of 13, 10 
and 5. 

Rick Attard also shot a 39, but his 
runs of 12, 10 and 7 placed him 
second. 

Frank Attard was third with a 37, 
but a consecutive run of 15 gave him 
third in Class A and a trophy for the 
longest consecutive run. 

Also shooting in Class A were Stu 
Watt, Tom Holly, Dan Watt, Gary 
Bentley, Doug Scrimshaw, John 
Kochan, Vic Doty, John Watson, W. 
Francis and Bill Elliott. 

Leo Moffatt won Class B; Bing 
Crosby was second and Mort Lake 
third. Vince LaRoucque, Marvyn 
Linton, Dave McCann, Dave Attard, 
Bryce Blair, Dave LaRoucque, 
Carmel Attard, Jack Attard, Ed 
Cook, Steve St. Steve, Luke Annert, 
Kemp Smith all shot in Class B. 

Nick Holodryzuk won Class C, 
and his consecutive gave him the win 
over Paul Sheehan, and Paul Ferrill 
was third. Also shooting in Class C 
were Dave Barnes, Harry Attard, 
Roy Fleming, Ben London, A1 
Junkin, Glenn Ferrill, Doug Metcalf, 
David Rollins, Harold Mcallaster, 
Harold Rolls and Vic Kozub. 

All the shooters tried their skill in 
the open trap class, and the winners 
were Paul Sheehan, 1st; Frank At¬ 
tard, 2nd; and Dave LaRoucque, 
third. 

Tom Holly, the trap chairman, with 
his committee, did an excellent job in 

arranging and carrying out the many 
duties in running a club champion¬ 
ship trap shoot. 



Jfoiii'i/, Money. Money. 


by BRUCE BARRETT 

BATTLE OF IDEAS 

Money makes the world go round. 

Everyone knows this song from 
Cabaret touches on the truth. 

Everyone also knows G.M. will 
argue we auto¬ 
workers don’t 
need more 
money in the 
1976 contract. 

If we ever 
agreed, we know 
our world would 
soon come to a 
grinding halt. It 
would be so long 
sirloin, bye-bye 
bacon. 

It seems G.M.'s supporters, like 
the Toronto Star are trying to give us 
a message to make us go along with a 
slow down in living standards. They 
were talking to all of us wage earners 
in an editorial on Sept. 13th about 
Metro’s elementary school teachers. 

Boiled down, they say let them 
have a little catch up money but not a 
cent more. 

The editorial went on to say: 
“confounding all economic wisdom, 
prices are still rising at a rate of 
nearly 12 per cent a year.’’ 

By this they are saying any cost of 


increased wages does not cause in¬ 
flation, and they do not know what 
causes the tremendous jack-up in 
prices. 

I want to suggest they say they 
don't understand inflation to protect 
the skyrocketing profits of corpora¬ 
tions like G.M. 

But the Star editorialists know. 
G.M. knows. All of us in the UAW 
should know the economy is sick be¬ 
cause corporations like G.M. dic¬ 
tatorial^ jack prices sky-high. 

Why should G.M. reap all the 
extra money produced by our in¬ 
creasing work load forced by un¬ 
ending, nerve-wracking speed up? 

We have established a history of 3 
per cent annual improvement factors 
in our contracts to raise our living 
standard above all catch up money. 

We have a tradition of gaining a 
better living standard in our con¬ 
tracts. Now is no time to be robbed 
of that! 

I agree with our shop committee 
placing an accent on higher wages in 
the '76 contract. 

I feel if we don't go for a big cash 
raise, the least we need is an im¬ 
proved COLA formula to give us 3 
times as much for every jump in the 
consumer index. 

A better COLA, a shortened work 



By RITA DRANGINIS 

You look at me with pity, concern or 
indifference, fori am a retarded 
child. But you only see the outside 
me. If I could express myself, I 
would tell you what I am inside. 

I am very much like you. I feel pain 
and hunger. I cannot ask politely for 
a glass of water, but I know the 
parched dry feeling of thirst. I itch 
when mosquitoes'bit me and run 
when I see a bee. I feel cozy drinking 
cocoa in the kitchen when a 
snowstorm blusters outside. 

I had a heaviness inside when I left 
my mother to board the minibus for 
school. My eyes darted back and 
forth, seeking escape, but knowing 
there was none. When my sister 
takes me to the playground and 
children call me names, she cries and 


Condensed from U.S. Catholic 

takes me home. Then I feel warm 
and dizzy and it hard for me to 
breathe. Mother’s eyes are wet; she 
holds me and tells me a story, and I 
forget the children’s jeers. When I 
dress myself and Mother pats my 
head, saying, “Goodjob, Jim!’’ I feel 
... big. As big as Greg, who goes to 
second grade. 

I am a child — in age now, and in 
ability always. I find the touch of soft 
toys and snuggly dogs comforting. I 
love the toys of childhood — a kite, a 
balloon, a wagon to pull. I like to let go 
at the top of a slide and after dizzy 
seconds find myself at the bottom. I 
like sleds on soft snow, the wetness 
of rain on my forehead. 

Though it is comfortable to be 
babied, I am less dependent when 
people treat me as a big boy. I don’t 


Thanks to you 
it works 


want their sympathy. I want their 
respect for what I can do. I am slow, 
and many things you take for granted 
are hard for me. 1 can hardly 
understand what “tomorrow’’ 
means. It took me months to learn to 
pedal the tall blue tricycle, but I was 
so proud when at least both feet 
pedaled in the same direction and the 
wheels went forward. How happy I 
was when I turned on the right faucet 
to get a drink of water. I didn’t want 
to ever turn it off. If I can learn at my 
own pace and still be accepted, I can 
fit into a world where slowness is 
suspect. 

Think of me first as a person, who 
hurts* and loves and feels joy. And 
know I am a child to encourage and 
direct. Smile, and say hello — even 
that is enough. 


FOR ALL OF US 


OSHAWA & DISTRICT 
ASSOCIATION FOR 
THE MENTALLY RETARDED 

Provides educational, recreation¬ 
al, residential and employment 
facilities for mentally retarded per¬ 
sons in the Oshawa district. Assists 
mentally handicapped persons to 
reach their maximum potential. Op¬ 
erates Glenholme Pre-School 
Nursery for retarded children. 
Developmental Care Centre for chil¬ 
dren who are multiply handicapped 
from 0-18 years, Glenholme A.R.C. 
Industries for retarded adults, a resi¬ 
dence for retarded persons and rec¬ 
reational programs for retarded from 
age 5 and up. 

BOY SCOUTS OF CANADA 
Funds provided by the Oshawa- 
Whitby United Way to the Boy 
Scouts Organization in Oshawa are 
used largely for the maintenance of 
Camp Samac and Adventure Base in 
Haliburton and the support of a 
Headquarters staff for the district. 
Camp Samac is rated as one of the 
world’s finest permanent Scout 
Camps. The excellent swimming 
facilities of the camp and certain 
other facilities are available to the 
public on a fee basis. Many thou¬ 
sands have learned their swimming 
skills at Camp Samac. The Head¬ 
quarters staff supports local troops 
by recruiting and training leaders and 
by providing guidance and liaison 
when necessary. Camp Samac is also 
used by many community groups 
other than scouts for recreational 
purposes. 

CANADIAN NATIONAL 
INSTITUTE FOR THE BLIND, 
OSHAWA/WHITBY 

Helps in the rehabilitation and 
self-training of about 120 blind resi¬ 
dents of the area, co-ordinates and 
refers cases to special services. 
Sponsors locally the Humoresque 
Club. Makes available braille books 
and books on tape to train and enter¬ 
tain the blind. Operates the “Eye 
Bank”. Provides low vision counsel¬ 
ling to teachers and parents of pre¬ 
school and school age children. 
Operates Vacation Centre during 
summer. 


week and day. better working condi¬ 
tions. etc. will cost G.M. hard 
money. Money that is a small part of 
the extra super-profits they have 
gainedfrom our labour in the last six 
years. 

Money, Money, Money. That's 
what we need. Money makes our 
work go round too, G.M. 


OSHAWA & DISTRICT CREDIT 
COUNSELLING SERVICE 

The purpose of the agency is to 
provide advice to people on prob¬ 
lems ranging from simple matters 
such as drawing up a budget to more 
serious problems of ‘"over- 
indebtedness. In acute situations, 
the service will operate a “Credit 
Pool’’ disbursing equitably the 
amount the debtor can pay among his 
creditors. In this way, everybody 
benefits ... the applicant, the cred¬ 
itor, the employer, the community. 

CANADIAN RED CROSS 
SOCIETY (OSHAWA & 
WHITBY BRANCHES) 

Serves many community needs in¬ 
cluding disaster'relief, Blood Donor 
Service, swimming and water safety 
programs, Homemaker Service and 
a loan service of sickroom equip¬ 
ment. Operates Tuck Shop at Hills¬ 
dale Manor and the “Meals-on- 
Wheels” service. 

CRIPPLED CHILDREN’S 
SCHOOL & TREATMENT 
CENTRE 

Simcoe Hall Crippled Children’s 
School & Treatment Centre, under 
the direction of the Women’s Wel¬ 
fare League of Oshawa, provides 
treatment and education for handi¬ 
capped children. Physio, occupa¬ 
tional and speech therapy are part of 
this service and are available free of 
charge. The centre is approximately 
ninety-five percent funded by gov¬ 
ernment grants with the balance 
covered by the United Way and pri¬ 
vate donations. 

GIRL GUIDES OF CANADA, 
OSHAWA 

Through the funds provided by the 
United Way, Girl Guides are able to 
maintain headquarters at 121 Simcoe 
St. South, operate Camp Ademac at 
Newtonville, train leaders, provide 
accommodations for parent groups, 
Guide and Ranger companies, 
Brownie packs and Cadets and co¬ 
ordinate all the activities of the Girl 
Guide movement. The prime object 
is to prepare girls to become useful 
and capable citizens. 

HOSTEL SERVICES 
(OSHAWA) INC. 

Operates a hostel free of charge to 
indigent men: meals, shelter and 
clothing are provided. Endeavours 
to meet the needs of the whole man; 
physical, emotional and spiritual. 
Counselling and assistance toward 
rehabilitation are functions of this 
organization. Men are referred t»o the 
Hostel by Police and Social Service 
Departments of the Region as well as 
various other social agencies. 


THE DISTRESS CENTRE 
OF OSHAWA 

Gives you a chance to talk over 
your feelings with trained telephone 
befrienders who are available at 
579-1121 twenty-four hours a day, 
seven days a week. 

SOCIAL PLANNING COUNCIL 
^F OSHAWA-WHITBY 

A volunteer group of concerned 
citizens and organizations who study 
and co-ordinate the social needs and 
resources in our community, pin¬ 
point the gaps and seek to initiate the 
needed service's. ThejCouncil works 
closely with the Uniteit Way Board 
in evaluating services provided by 
various agencies. 

WHITBY DISTRICT f 
FAMILY Y.M.C.A. 

In 1974, 4045 were registered for 
the Y.M.C.A.’s varied programs. 
x2',477 were members, 1,568 regis¬ 
tered non-members. The four Y 
summer camp programs had 1,099 
registered. Swim, gymnastics, bad¬ 
minton, tennis, basketball, judo, 
floor hockey, fitness classes for men 
& women, pre-school and mothers 
programs, children’s crafts, guitar 
instruction, adult activities of many 
kinds — all make for a wide variety 
of programs under excellent-leader¬ 
ship for many youths and adults in 
Whitby and District. 

YOUNG WOMEN’S CHRISTIAN 
ASSOCIATION (OSHAWA) 

The Y.W.C.A. offers a residence 
for women and girls, programs for 
children and adults and meeting 
rooms for groups. The residence 
provides a home for working girls, 
students and girls and women 
referred from many government and 
other Social Service Agencies. Two 
emergency rooms are also available 
for women and families who need 
short term accommodation. Infor¬ 
mal counselling and a Referral Ser¬ 
vice are provided. The Y.W.C.A. 
Program Department offers a wide 
variety of educational, recreational 
and social programs throughout the 
year. During the daytime, baby¬ 
sitting is provided which enables 
many young mothers to participate. 
During the summer, day camps for 
children are organized. 

DO YOU KNOW? 

That fund raising and operating 
costs represent less than 7% of the 
total funds raised and that this is the 
lowest for all the larger United Ways 
in Canada. 

OSHAWA-WHITBY UNITED WAY 
52 Simcoe St. South, 

Oshawa, Ontario 
L1H 4G3 
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Truck Plant News Amendment Discussions Held 


and Views 


By DON COUCH 

My last article outlined the un¬ 
ethical tactics being implemented by 
Cox’s Commandos, as they endea¬ 
voured to fulfill his deranged desires 
to destroy the 
militant union he 
feels exists on 2 
shift in the 
Truck Plant. 

Just prior to 
this last edition 
being circulated, 
acting Chairman 
Phil Bennett, 
Frank Taylor 
and myself at¬ 
tended a meeting 
in the front office. The object of this 
meeting was to stop supervision 
from unnecessarily delaying the 
committeeman or his alternate when 
they should be providing you with 
the representation you are entitled to 
and deserve. Unfortunately, this 
meeting proved to be an exercise in 
futility because the company’s rep¬ 
resentatives', Hugh Holland, Ron 
Cox and Peter Duncan, illustrated 
the most anti-union attitudes I have 
ever witnessed in my 14 years as a 
union representative. 

Mr. Holland contributed very little 
to the meeting and for all intents and 
purposes might as well have been tip 
toeing through the tulips with Tiny 
Tim. Ron Cox double talked with his 
usual forked tongue approach, but 
his smoke screen was so thin it 
wouldn’t have impressed a two- 
year-old. On the other hand, Peter 
Duncan did impress me with his un¬ 
usual display of guts, unless of 
course he just put his mouth in gear 
ahead of his brain when he answered 
one particular question Phil Bennett 
directed to him. 

Our acting chairman asked, “ Are 

you aware Howard Toaze made the 
statement 10 to 15 minutes is plenty 
of ti me for a foreman to let a Cdfnmit- 
teeman off the line?” x 

Duncan replied, “Yes, I’m aware 
of what Howard said, but Toaze 
hasn’t been in the plant for years and 
doesn’t know what’s going on any¬ 
more.” 

Although Peter Puck might feel 
secure playing the part of puppet for 
Ron Cox, he should realize the last 
joker who was on an ego trip ended 


By LILL BRAUND 

SEPTEMBER 9, 1975 
HIGH TRIPLES 

Marg Veenhoff 751, (235, 262, 
254), Lill Braud 663, (227,209), Marg 
Gray 614, (213, 232), Verna Parker 
614, (222, 208), Barb Smith 610, 
(239), Flo Panter 609, (213, 218), 
Betty Love 602, (240), Annabelle 
Cobb 600, (246). 


The start of a new season is upon 
us, with the league expanding to 20 
teams so far. We are desirous of hav¬ 
ing 24 teams, so anyone wishing to 
bowl in the 
UAW League, 
please contact 
Connie Lock¬ 
hart at 728-9947 
or submit your 
name to the 
Oshawa Bowl¬ 
ing Lanes at the 
Oshawa Shop¬ 
ping Centre be¬ 
fore 6:45 p.m., 
Friday, October 

TEAM STANDINGS 
Country Strings 4, Goch’s 4, Auto 
Cats 4, Plastics No. 1 4, Bo-Peep 3, 
Trophy & Toy 3, Metcalfe Realtors 
3, New Team No. 1 3, Houdaille 2, 


\ 

up in St. Catharines courtesy of none 
other than Howard Toaze. 

OPEN LETTER TO 

HOWARD TOAZE 

Howard, I feel it’s about time for 
you to come down from cloud nine, 
face the facts, slap some wrists and 
stand up to your commitments. I sin¬ 
cerely believe your side of the table 
negotiated the contract and letters of 
intent in good faith. From where 
you’re sitting you can’t see that your 
token Labour Relations Reps., Dun¬ 
can and Henry, are tearing down 
piece by piece all possible avenues 
for a peaceful contract settlement 
come next September 14th. 

These two aforementioned indi¬ 
viduals display an attitude of total 
disregard for you, “The Top Cat,” 
as they stumble through their one 
sided opinions of the collective 
agreement in an attempt to im¬ 
press Holland and Cox. 

You, Howard, are partially to 
blame for the explosive atmosphere 
currently existing in the Truck Plant. 
The Labour Relations Rep. who 
negotiated and settled the contract 
with the respective district commit¬ 
teeman should remain in that area for 
the life of the agreement. Over the 
years I’ve noticed you inevitably 
transfer your labour relations rep. 
who did your negotiating in a particu¬ 
lar area to another location im¬ 
mediately after negotiations were 
concluded. In all probability you 
succeed in your attempts to frustrate 
the union reps, who know how indi¬ 
vidual items were negotiated but 
can’t police the agreement properly 
because your rookie replacements 
are usually ex-foremen or benefits 
clerks who aren’t aware of how we 
achieved our collective agreenlent, 
let alone what is in it. 

In closing, Howard, I would like to 
offer you a challenge of an open de¬ 
bate on our collective agreements, 
Master and Local, and any written or 
verbal agreements originating since 
1965 between your 3 Truck Plant 
labour relations reps, and 3 union 
reps, from 2 shift in the Truck Plant. 
If we lose thendebate, I will publicly 
apologize for the statements made in 
this article, but if your people lose, 
you replace them with someone who 
is knowledgeable of what’s con¬ 
tained in our contract and who has 
the backbone to explain it. 


HIGH SINGLES 

Anne Pope 233, Marg Fitchett218, 
Rose Fowler 210, Vi Brown 209, 
Reta Cobra 209, Isabel McFarlane 
205. 


STANDINGS 

Rockettes 4, Dairy Maids 4, Daf¬ 
fodils 4, Sunshine Girls 3, Odd Balls 
1, Alley Cats 0, Angels 0, Dandies 0. 


Plastics No. 2 2, Bower’s 1, Williams 
Contracting 1, Fabricated Metals 1, 
Truck Plant 1, Motor City Cab 0, 
Oshawa Bowl 0. Russell’s B.P. 0, 
Safeway Stores 0. 

HIGH SCORES, SEPTEMBER 12 

Jack Brown 765, Murray Whyte 
724, Connie Lockhart 724, Dick 
Stala 723, Bill McGilles 721, John 
Adame 704, Gord Larine 700, Rick 
Mitchell 698, Sherm Cruickshanks 
695, Harold Lowery 692, Doug 
Hodgson 684, Ron Root 682, G. Nor¬ 
ton 681. Harold Ballem 680. 

HIGH SCORES FOR 
SEPTEMBER 19 

Steve Pollock 793. C. Villa 786, 
Bill Rutherford 749, Doug Hodgson 
737, Lyle Nelson 718, Carl Muirhead 
714, John Redko 714, Murray Col¬ 
burn 703, Harold Ballem 700, Roy 
Collins 697, Dick Stala 694, Ken 
Shawbrook 693, Pauline Bell 686, 
Noel Rickets 686. 


by HARRY IRWIN, 

District 3 Committeeman 

The General Motors Intra- 
Corporation Council Meeting was 
held in St. Eustache in Quebec, 
Wednesday, September 10th, 
Thursday,. Sep¬ 
tember 11th and 
Friday morning, 
September 12th. 

The plant re¬ 
ports were all 
heard and 
adopted on 
Wednesday the 
10th, and then 
the council got 
down to discuss¬ 
ing the hard core 
items for the 1976 negotiations. It 
was agreed that all the plants should 
finalize their working conditions so 
as to be able to begin sitting down 
with the corporations on January 5, 
1976 (pre-negotiations). 

Because the plant chairmen met 
on Tuesday, September 9th, they 
were able to begin getting the con- 


By JACK VAILLANCOURT 

G.M. INSURANCE , 

It is my understanding that the 
Canadian G.M. plants are going to 
enter pre-negotiation discussions of 
the contract, Once again in January 
1976. 

At the G.M. 
council meeting 
in St. Eustache, 
Quebec, we did 
draft up some 
insurance 
changes, but 
there are still a 
great deal more 
to go. I discuss¬ 
ed this-question 
with the council 
president and he tells me that he is 
planning a follow-up meeting for the 
insurance amendments near the end 
of October 1975. We must get it 
across to our American brothers that 
these programs need to be improved 
for if we don’t, we will only end up 
with a carbon copy of the U.S. 
Agreement, which is about what we 
have now. 

EYE GLASSES 

The eye glass program comes into 
effect on October 1, 1975 and by the 
time you read this, will have been 
implemented. Following are the gen¬ 
eral guidelines: 

1 A maximum amount allowable 
is $40.00. 

2 Your insurance must be in effect. 

3 Coverage includes yourself, 
eligible dependants, and retirees. 

4 Items covered are eye glasses, 
(frames and/or lenses). 

5 Prescriptions must be pre¬ 
scribed by legally qualified eye doc¬ 
tors or optometrists. 

ITEMS NOT COVERED 

(a) Industrial safety glasses. 

(b) Sunglasses or eye glasses with 
photo-sensitive lenses. 

(c) Tinted lenses not covered, ex¬ 
cept for tints 1 and 2 which will be 
covered. 

(d) Any charges that are covered 
by the Workmen’s Compensation 
Board or any other federal or provin¬ 
cial government agency. 

Note: If you have any questions 
on this program, please contact your 


tract amendments in order to discuss 
some of these with the balance of the 
council on Thursday and Friday. 

As I see it, the big job of getting all 
the amendments together and our 
working conditions has just started 
and it is going to be a busy year. 

There is to be a special Bargaining 
Conference held in Detroit on March 
18th, 19th, and 20th. This is where all 
the hard core items are approved. 
Before this takes place there will be a 
Production Conference held about 
January 21st, 22nd, and 23rd, to dis¬ 
cuss production and manufacturing 
problems. 

Later in February, there will be a 
Skilled Trades Conference. All this 
will take place before the contract 
amendments are finalized and sub¬ 
mitted to the company on about July 
12, 1976. 

Plant wide seniority is back in effect 
now but because of layoffs in the 
North Plant, we are having problems 
with transfers. 

Here are the new rates effective 
September 22, 1975 for the hardware 
section: 


insurance representative or the 
union hall. 

RESOLUTION OF 
FURTHER CASES 

Roger Haywood, S & A, paid. 

Lorraine Lowell, S & A, paid. 

Lake Bierma, S & A, 
appeal case, paid. 

Mark Groves, S & A, paid. 

Allan Brown, S & A, paid. 

Mike MacGregor, Insurance paid. 

George Bulgin, Blue Cross, paid. 

Cliff Fonk, dental paid. 

INSURANCE WORK 
QUITE BUSY 

As the union is continually adding 
to our various insurance programs, it 
also adds to the work load on the 
disputes that arise from these vari¬ 
ous programs, 

On top of sick and accident bene¬ 
fits, EDB, OHIP, drug plan, dental 
plan, life insurance, survivor income 
benefit, we now have the addition of 
two new programs in the form of vis¬ 
ion care and home nursing care. This 
will mean more work for your insur¬ 
ance representatives. As the work 
load get heavier, we find ourselves 
getting further behind on our calls. 
The big problem is the shifts chang¬ 
ing, where a person goes on nights 
and is not able to get representation 
for another two weeks. 

We ask you to be patient. Al¬ 
though you may have to wait, there is 
no time limit on insurance disputes 
and you will not lose out because of 
this fact. 

There is a vast amount of paper 
work involved in this job and some¬ 
times a great amount of money. Be¬ 
cause of this, your representative 
must be very thorough and we know 
that the membership would be dis¬ 
appointed with us if we were any¬ 
thing less. At present there are only 
two representatives for 12,500 work¬ 
ers. In the next set of negotiations, 
there is an urgent need for another 
rep. 

Perhaps we will be successful in 
this demand. 

CONCLUSION 

If you have a problem with sick 
benefits, OHIP, EDB, drugs, dental, 
life insurance, eye care, etc., please 
ask your foreman to place a call at 
the benefit office at 6075 and we will 
be glad to assist you. 


CLASSIFICATION RATE 

ASSEMBLER 5.43 

ASSY-CAR-TRIM 5.50 

U/R ASSEMBLER 5.65 

U/R ASSY-TRIM 5.65 

TRIMMER-BODY 5.68 

TRIM-SEATS 5.55 

U/R TRIM-SEATS 5.68 

DRIVERS 5.43 

W/L CHECK & REPAIR 5.65 


U/R W/L CHECK & REPAIR 5.78 

Before closing this article I believe 
that a very close look has to be taken 
at our pension plan because I read an 
article in the local paper and I would 
like to quote the first paragraph or 
two: 

“If you participate in a pension 
plan at work you’re lucky. Three out 
of five Canadians don’t belong to 
.those pension plans that are or¬ 
ganized and partly paid for by the 
employees. But even the 40% who 
are covered may not be as well pro¬ 
tected as they think. A pension crisis 
has been creeping up silently and ig¬ 
nored by most workers who find 
pension plan provisions to obscure.” 

To put it all in a nutshell we better 
not get caught with our pants down 
as far as pensions are concerned. Let 
us all pull together, get your working 
conditions and amendments to me so 
they can all be considered. 

Coverage 

Continued from Page 7 
insure on the basis of replacement 
cost at current building material and 
labour costs, not by what you paid 
for the house or what the market 
value is (unless it’s brand new). 

There are several schools of 
thought on estimating. You could 
make your agent do it. You could hire 
a professional appraiser or adjuster. 
Or do it yourself. 

There are several formulas. One is 
to take a dollars-per-square-foot 
figure ... say $25 to $35 in most part 
of the country, depending on how 
custom your house is ... and multi¬ 
ply it by the square feet of living 
space. 

The Underwriters Adjustment 
Bureau uses a detailed handbook 
which, as a starting point, classifies 
homes as luxury, custom, standard 
or economy. It also provides re¬ 
gional guidelines for the square foot 
building cost. A home building con¬ 
tractor could supply you with such a 
rule of thumb for your area. 

Let’s switch to contents coverage. 
A universal guide for estimating the 
value of contents of a typical home is 
a well-nigh impossible task. People 
accumulate furniture, clothing and 
all kinds of possessions over a period 
of years and rarely have a concept of 
its value. In our case, we had the 
formula 40 percent = $14,000 in con¬ 
tents coverage. 

Although the contents of our home 
were not entirely destroyed, we 
spent several weeks compiling 87 
pages of loss inventory, which the 
adjuster valued at more than $20,000 
after depreciation. Thus we sus¬ 
tained a substantial loss on contents 
despite the fact the building itself 
was fairly well covered. 

It’s a good idea to be extremely 
optimistic in valuing residential con¬ 
tents for coverage purposes. You 
may want to obtain professional val¬ 
uations for works of art, antiques or 
the whole works. Incremental con¬ 
tents coverage over the 50 per¬ 
centage of building value costs about 
$2 per $1,000 per year. 

I do not think it is practical to try to 
keep a current itemized list of all con¬ 
tents because in many homes there is 
a constant turnover. Alternatives? 

Take photographs of every room 
in your house from opposite comers 
with contents displayed as well as 
possible. For example, set the dining 
room table with the best china, crys¬ 
tal and silver. 

Or go through each room with a 
cassette tape recorder and talk up 
your detailed inventory. Try to in¬ 
clude an estimated purchase or re¬ 
placement cost plus the date bought 
or age of the item. Such records 
should be kept in a safety deposit box 
or at your office. 
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UAW Bowling League 

By JOHN PHALEN 
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Hospital Coverage for Visitor COL For Pensioners 


By LLOYD CLARKE 
Sickness & Accident 
Representative 

Beginhing October 1, 1975, there 
will be additional benefits that we 
will be covered for which is the result 
of the 1973 negotiations. 

Once more, I 
cannot stress too 
strongly that 
these additional 
benefits, along 
with every¬ 
thing else in 
the Collective 
Agreement, are 
due to the bat¬ 
tles that your 
representatives 
have fought for 
since 1937. Any misconception that 
the items we now have in benefits, 
COLA, etc. were handed to us by 
General Motors as a token of their 
esteem should be regarded as pure 
nonsense. Pickets and hard negotiat¬ 
ing were the means that were used in 
gaining these itmes. 

NURSING HOMES 

Part of the benefits that will be 
recognized on October 1, 1975 will 
be “Nursing Home Care Coverage”, 
subject to the following terms and 
conditions. 

1 Coverage for nursing home care 
will provide benefits for the pa¬ 
tient, co-payment expense for each 
day an insured person, certified as 
eligible to receive Extended Care 
Benefits, pursuant to the Health In¬ 
surance Act of Ontario, is residing in 
and receiving daily care in an ap¬ 
proved nursing home, as defined in 
and licensed under the 1972 Nursing 
Homes Act of Ontario. 


By PHIL BENNETT, 
Vice-Chairman and District 
Committeeman, District 9 

PARAGRAPH 91(C), 
MASTER AGREEMENT 
First of all, I would like to inform 
the brothers and sisters that, effec¬ 
tive October 13, 1975 (Thanksgiving 
holiday), an eligible employee shall 
receive the night 
shift premium 
rate which, at¬ 
tached to the 
straight time 
hours on his last 
straight time day 
worked preced¬ 
ing the holiday, 
will be included 
in the computa¬ 
tion of holiday 
pay paid pur¬ 
suant to Paragraph 90 of the Master 
Agreement, except for Sunday, De¬ 
cember 14, 1975, and the Christmas 
holiday period. 

WAGE INCREASES 
As most of the brothers and sisters 
are aware, the annual wage im¬ 
provement factor commences on 
September 22, 1975. To find out how 
much money you will receive on or 
after September 22, turn to page 98, 
Appendix “A” of the Local Agree¬ 
ment, and look up your individual 
classification in the book. 

(MUSIC), DEPARTMENT 10 
LUNCH AREA 

In the 1973 negotiations, it was 
agreed that the company would put 
piped in music in the Plastics Mould¬ 
ing lunch area. The company have 
finally gotten around to fulfilling their 
commitment on this demand. 
RUBBER MATS, 
DEPARTMENT 10 
There was a sizable amount of 
rubber matting negotiated for the 
North Plant in the 1973 negotiations. 
I walked around the Plastics De¬ 
partment with Superintendent Quan- 
trill, and it was agreed to put X 
number of feet of mats at each job 
station. This should make it a little 
easier on the workers’ feet to stand 
on. It should also make the floor 
safer to walk on as well as keep the 
department cleaner because the 


2 The benefit payment for the pa¬ 
tient co-payment expense in any 
such approved Nursing Home shall 
be the difference between the daily 
allowance paid to the Nursing Home 
by the Ontario Ministry of Health for 
Extended Care Services in a stan¬ 
dard ward and the Nursing Home’s 
daily charge up to the semi-private 
rate if such accommodation is oc¬ 
cupied, as approved by the Ministry 
of Health and in effect during the 
period October 1, 1975, through Sep¬ 
tember 13, 1976. 

3 If an insured person receives 
Extended Care in an approvedfacility 
and occupies a private accommoda¬ 
tion, the benefit payment of the pa¬ 
tient co-payment shall be at the 
semi-private accommodation daily 
rate for each day the covered patient 
occupies and receives Extended 
Care in a private accommodation. 

4 Benefits shall be provided upon 
submission of proof satisfactory to 
the insurer that an eligible person re¬ 
ceived Extended Care Service and a 
payment of an allowance for such 
care was made to that Nursing Home 
on behalf of such person by the On¬ 
tario Ministry of Health for each 
such day for which benefits under the 
program are claimed. 

No benefit payment shall be paid 
under this program to any insured 
person: 

I If the insured person is eligible 
for or receiving the same or similar 
benefits from the Ontario Ministry of 
Health, the Workmen’s Compensa¬ 
tion Board or any other agency or 
department of the government of 
Canada or any province thereof or 
municipal corporation therein, re¬ 
gardless of whether the insured 


brothers and sisters will not need to 
put cardboard on the floor to stand 
on. 

REMODELLED WASHROOM, 
DEPARTMENT 33 

The men’s washroom in Depart¬ 
ment 33 has finally been remodelled, 
and also the new showers have been 
installed, as was agreed upon. One 
thing that I am not satisfied with 
though is that, when all this remodel¬ 
ling was done, the company didn’t 
include any exhaust or ventilation 
system in this washroom. I have al¬ 
ready brought this to the company’s 
attention, and I have asked that this 
problem be corrected immediately. 

DEPARTMENT 52 MATERIAL 
HANDLING LUNCH AREA 

The company has finally installed 
a door on the lunch area out on the 
back dock for the Material Handling 
workers. This should help keep the 
cold air out of the lunch area in the 
wintertime. 

WIRING & HARNESS, 
DEPARTMENT 9 

Committeeman A1 Dick has in¬ 
formed me that there are still some 
standard problems in the Wiring & 
Harness department. I have asked 
Brother Dick to keep me posted on 
these and other problems in the Wir¬ 
ing Department. I might add also that 
the company is going to remodel 
most of the washrooms in the Wire & 
Harness department, as they said 
that they would do in negotiations. I 
will report on these and other 
changes in a future edition of the 
Oshaworker. 

There have been some problems 
with the vending machines on the 
third floor of the wiring which were 
brought to my attention. I contacted 
one of the people who works for 
Versafoods, and he assured me that 
these problems would be corrected 
immediately. 

CLUSTERS, DEPARTMENT 7 

There seems to be an enormous 
amount of trouble and problems on 
foreman Holmes’ shift in the Clus¬ 
ters Department. I, along with 
Brother A1 Dick, have had many of 
the brothers and sisters complain to 
me about the way in which this fore¬ 
man is mistreating them. I want to 


person has or has not contributed 
toward providing himself or his de¬ 
pendent with such benefit, and 
regardless of whether he applied for 
such benefit, or 

2 For conditions arising from war, 
riot or insurrection or from, ser¬ 
vice in the.armed forces, or 

3 If the insured person is on a 
leave of absence from a Nursing 
Home, except that an insured person 
receiving Extended Care Service 
who is transferred to a hospital will 
be eligible for the patient co-payment 
expense provided above for a period 
up to two (2) calendar days following 
the date of the insured person’s ad¬ 
mission to a hospital. 

COVERAGE FOR VISITOR 

With the forthcoming Christmas 
season rapidly approaching, there is 
a good possibility that some of our 
members will be having relatives vis¬ 
iting them from Europe. If so, you 
might be interested in knowing that 
you can have them covered for hos¬ 
pitalization simply by contacting the 
Blue Cross. The rates are: 21-day * 
period, $10.00, 42-day period,"' 
$18.00, 63-day period, $26.00, 
84-day period, $34.00. 

The coverage would be as follows: 

1 Hospital care at regular daily 
rate up to a maximum of $80.00 per 
day, and a limit of 30 days. 

2 Out-patient and emergency care 
to a limit of $500.00. 

3 The cost of local ambulance at 
prevailing rates to the nearest hospi¬ 
tal for emergency treatment. 

One thing that must be remem¬ 
bered is that visits to the doctor’s 
office or doctor’s visits to the home 
are not covered. 


assure these and all members that 
your union is not going to sit idly by 
while this foreman or any other 
supervisor tries to make a name for 
himself at the expense of you the 
workers. I have already taken steps 
to correct the problems that have 
been brought to my attention. 

A HAPPY CORRECTION 

In my last article in the 
Oshaworker, I reported that man¬ 
agement in the Clusters Department 
were laying off 20 of our brothers and 
sisters. I am happy to have to report 
that those figures that the company 
had given me were incorrect. As the 
situation now stands, the company 
have laid off 4 members instead of 
the 20 people that they had previ¬ 
ously anticipated laying off. I would 
like to be able to report that the com¬ 
pany are hiring people instead of lay¬ 
ing them off. 

HOURLY PARKING LOT 

NORTH OF 59 BUILDING 

At a recent meeting with Plant 
Manager Ron Migus, I raised the 
problem about the 59 Building park¬ 
ing lot not having any lines in the lot 
so that more hourly-rated people 
could park their cars in the lot. The 
plant manager has informed me that 
he is prepared to have lines painted 
in this parking lot. In order for this to 
be done, it will be necessary to close 
the parking lot for one (1) day. The 
company will post memos through¬ 
out the plant, stating what day that 
the lines will be painted in the park¬ 
ing lot, and also where you can park 
your car for that day. 

By painting the lines on the pave¬ 
ment. it is estimated that another 20 
or so cars will be able to park in this 
lot. 



By TOMMY THOMPSON, 
Chairman 

G.M. SHOP COMMITTEE 
REPORT 
APPEAL CASES 
I’ve listed the number of griev¬ 
ances that are waiting to be heard at 
the fourth step of the grievance pro¬ 
cedure in each of the districts in the 
G.M. unit. 

District 1 — 83 
cases, District 2 

— 57 cases, Dis- 
tric 3 — 49 
cases, District 4 

— 12 cases. Dis¬ 
trict 5 — 67 
cases, District 6 

— 48 cases, Dis¬ 
trict 7 — 10 
cases. District 8 

— 1 case. Dis¬ 
trict 9 — 12 cases. District 10 —38 
cases, a total of 377 appeal cases. 

On Tuesday, September 16, we 
started to discuss cases at the fourth 
step of the grievance procedure in 
the G.M. unit, and we will continue 
to meet until we have heard all of the 
appeal cases in each of the 10 dis¬ 
tricts in G.M. 

COST-OF-LIVING CLAUSE 
IN G.M. PENSION PACT 
We have recommended to the 
UAW International Executive 
Board and the UAW Candian Coun¬ 
cil that a concerted effort be made to 
re-open the G.M.-UAW Pension 
Agreement so a cost-of-living clause 
can be added. (With the spiralling 
cost of living, we have to take steps 
to protect our present and future re¬ 
tirees). The Pension Agreement has 
a term of six years, and won’t be up 
for negotiations until 1979, but the 
cost of “inflation” has rendered the 
Pension Agreement between the 
UAW and General Motors absolete 
in its inadequate provisions for our 
retired members who are on fixed 
incomes. The cost-of-living clause 


By &RVILLE FAUGHT, 
District Committeeman, 
Chassis B Plant 

ZONE 55 ELECTION RESULTS 

On September 9, an election was 
held on 2 Shift for the positiorKof 
zone committeeman. I would like to 
take this opportunity to congratulate 
both John Le- 
Surf and Karl 
Anderson for 
conducting such 
a clean election. 
A special con¬ 
gratulations to 
John LeSurf 
who is now your 
zone commit¬ 
teeman for the 
next two years. 
The results of 
that election are as follows: 

Karl Anderson — 59 
John LeSurf — 157 Elected 

ZONE 24 ELECTION RESULTS 

On September 11, an election was 
held in Zone 24 for the position of 
alternate committeeman. Congratu¬ 
lations to Herb Thompson who was 
elected to that position. I also want 
to thank all of the brothers and sis¬ 
ters for such a good turnout in both 
zones on election day. 

OVERTIME 

The company has scheduled two 
Saturdays in the Chassis Plant, Sep¬ 
tember 20, 1975 and October 4, 1975. 
Under the labour laws, the company 
can force employees to work up to 48 
hours a week, but sometimes it 
makes me sick to see that some 
salaried employees are excused from 
working overtime while, if one of we 
hourly-rated employees failed to 
show up for the same reasons as they 
use, we would be suspended. I’m 
mainly talking about Merl Cranston, 
who never showed up for work on 
Saturday, September 20. As most of 
you know Merl Cranston, was re¬ 
sponsible for all of the suspensions 
we experienced during the last over¬ 


should be a major issue in the 30 and 
Out Retirement Program, especially 
now with the “rampant runaway 
inflation”. It would take a pension of 
$638.00 per month to-day to equal 
the purchasing power of $400.00 per 
month in 1964. 

VETERANS’ 

CREDITED SERVICE 

In a recent edition of our 
Oshaworker, I informed the G.M. 
membership that Vice-Chairman 
Phil Bennett and I had met with the 
Director of Benefit Plans for G.M., 
Bill Ives, who had told us that only 
two items can be discussed on the 
question of pensions in 1976. 30 and 
Out, without regard to age, and an 
increase of the widow’s benefits. He 
pointed out that nothing else was 
negotiable until the end of the 6-year 
Agreement in 1979. I've discovered 
since that sometime in the early 
1960's a document was signed by the 
union that said, if the corporation 
would give our retired members an 
increase at that time, the union 
would never again place a demand 
for an increase for retired members 
in front of the corporation in sub¬ 
sequent rounds of negotiations. We 
all know that our retired members 
have received increases in their re¬ 
spective pensions in every round of 
negotiations, including the last set in 
1973. We have informed Bill Ives 
that we intend to negotiate for Vete¬ 
rans’ Credited Service for all of our 
members who served in the allied 
forces during World War II and the 
Korean Conflict in .1976, not in 1979. 

NIGHT SHIFT PREMIUM 
ADDED TO HOLIDAY PAY 

Starting October, 1975, pay, ex¬ 
cept for the December 14, bonus 
Sunday, and the Christmas holiday 
period, will include an eligible work¬ 
er’s night shift premium as added to 
tiis straight time hours on the last 
straight time day he worked before 
the holiday. 


time schedule. Merl Cranston was 
the superintendent that said all em¬ 
ployees are expected to work over¬ 
time, and no excuse for being absent 
would be acceptable. Well, 
Cranston, in my opinion, you’re not 
setting a very good example your¬ 
self. If I was .your boss, I would be 
taking away your stripes and getting 
a replacement who at least had a little 
bit of human relations and respect for 
his fellow man. 

1976 PRE-NEGOTIATIONS 
In my last article of the 
Oshaworker, I suggested to the 
brothers and sisters in District^ that, 
if they have any suggestions ?or bet¬ 
ter working conditions, then they 
should write them down on a piece of 
paper and give it to the writer or your 
committeeman. The suggestions that 
you submit will be of high value to us 
as then we will know and be able to 
negotiate what you, the workers, feel 
are most important. Although we 
have several demands already, we 
don’t maintain that we know it all, 
and therefore hope we will hear from 
you. Pre-negotiations will be starting 
in early January, 1976. Let’s not wait 
until then to start documenting our 
demands. 

REPRESENTATION 
The committeeman in the plant is 
there to help you. He is knowl¬ 
edgeable of the agreement, and is 
capable of handling any complaints 
or grievances you might have. If you 
are in doubt of something or think 
you need a committeeman, then 
don’t hesitate to put in a call. 

At present, there are some indi¬ 
vidual foremen who constantly vio¬ 
late the agreement by not honouring 
an employee’s request for the com¬ 
mitteeman. By the time this article is 
printed, this problem should be cor¬ 
rected. The main violator is a fore¬ 
man by the name of Bud Barter on 2 
Shift. Well, what can you expect? He 
works for the man without a heart. 
Most of you know who I’m talking 
about. “Don’t try, Merl.” 



Parking for North Plant 
Employees 




Super Misses Overtime 











